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2018 was a year of change at ASSET. Three areas of change 
are discussed in this annual report.

Changes in the funding of university education 
following the Fees Must Fall Campaign has led to 
conversations with bursars, and continuous engagement 
with the National Student Financial Aid Scheme and the 
institutions where our bursars are studying. NSFAS is 
not able to fund all students. The bulk of ASSET bursars – 
both returning and new applicants – are in desperate need 
of our support. The Bursary office under the leadership 
of Charnel Young is co-operating closely with NSFAS to 
ensure that our bursars are able to reduce the size of their 
NSFAS loans and still have sufficient funds to see them 
through the year. Should the government reach the goal 
of free education for those below the specified income 
level, ASSET will help those missing middle students 
who struggle to pay their fees. 

An internal review of the Learner Development Pro-
gramme conducted at the end of 2018 confirmed the need 
to move away from a model centred on access to the LDP 
to one focused on successful outcomes. Engagement with 
tutors, principals and learners in our partner schools 
endorsed a model more tightly focused on Mathematics 
and Science and enrich ment activities associ ated with 
these subjects. This model is now being imple mented with 
the help of our new Science Enrichment Officer, Takalani 
Nethavhanani. We look forward to a new dynamic LDP 
under the leadership of Enoch Nomnga and Takalani 
Nethavhanani. The state of education in South African 
schools remains an enormous challenge. ASSET cannot 

solve the systemic problems, but we can make a significant 
contribution to the future of our learners. 

ASSET has also embarked on a process of overhauling 
our systems of internal governance. To this end we 
have tightened up policy for the guidance of each of the 
oversight sub-committees – Finance, Bursary, Human 
Resources and Executive – and set out procedures to be 
followed in all aspects of the organisation’s work. Our 
purpose is to ensure that our systems are bigger and 
stronger than any individual and that accountability is 
always ensured.

On behalf of the ASSET Board, I would like to thank 
all those who have helped to facilitate these processes of 
change – the committee members who volunteer to give 
their time and expertise to ASSET; the representatives 
from the universities who serve on the Bursary 
Committee, our Auditors, the Staff and the Director, all 
of whom have put in a great deal of time over the past 
year. We thank our donors for their commitment to our 
programmes, especially in these difficult financial times.

We bid farewell to two long serving staff members.
JENNY AUSTIN joined ASSET 
26 years ago as a half-day Finance 
Officer, later becoming Finance 
Manager. Her efficiency meant 
that her workload kept on growing 
and her role was extended to that 
of Company Secretary, which en-
tailed assisting the Director with 

A Note from the Chair
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governance compliance of the organisation. For a few 
tough months in 2017, she was appointed Acting Director 
for ASSET. She retired in 2018 but was persuaded to stay 
on a few more months to ease the way for Yazini Kona, 
her successor. 

NOKHAYA LAPHI, our cleaner of 
25 years, was the matriarch who 
saw to it that the crew were always 
properly behaved.

We are most grateful to Jenny 
and Nokhaya for their loyalty, 
many years of hard work and 
commit ment. We wish them great 
happiness in their retirement.

Welcome
Retirement opens the door for new appointments and for 
new ways of doing things.

At the end of last year, we welcomed on board YAZINI 
KONA, our new accountant, who comes to us with 
NGO experience. She quickly learned the ropes working 
alongside Jenny for a few months.

TAKALANI NETHAVHANANI was appointed in 
October 2018 to the newly created post of Science Enrich-
ment Officer and was able to take the lead in the internal 
evaluation of the LDP at the end of the teaching year.

BRENDA CHINULA was appointed as cleaner and 
general helper in the office in February 2019. We are 
delighted to have these young people join the team at 
ASSET and look forward to the contributions and improve-
ments they will bring to the work of the organisation.

We look forward to building on the changes initiated in 
2018 and hope to enjoy another productive and creative 
year at ASSET in 2019.

Anne Mager
Emeritus Professor
Chair of ASSET Board

In Memoriam

Thelma Harding, Chair 
of the Bursary Sub-
Committee

Thelma Harding, Board 
member and chair of the 
Bursary Committee from the 
early 1980s, passed away in 
June 2018. Thelma believed 
firmly in education as a 

means of economic and social upliftment all through 
the dark years of apartheid, the uncertainties of the 
transition and beyond the euphoria of democracy. As 
chair of the Bursary Committee, Thelma guided the 
process of selecting the most deserving applicants 
based on academic merit and financial need. ASSET 
could support roughly 500 of the over two thousand 
applicants each year, including returning bursars 
who were moving up to second and third year of 
their undergraduate studies. Thelma ensured that 
financial documents were scrutinised and that 
students should not have too little or too much so 
that as many students as possible might benefit. She 
was scrupulously fair and firm in her commitment 
to this work. 

Thelma also took a keen interest in the Learner 
Development Programme and helped to raise funds 
for this work. She contributed personally, pro viding 
tablets and calculators as prizes for students who 
attended the Saturday classes. She loved to meet 
the students and often accompanied the former 
director, Robbie Gow-Kleinschmidt, to the schools.

For over thirty years, Thelma shared with us 
her sharp mind, the wisdom of experience and the 
warmth of a caring colleague.

All at ASSET remember her fondly.
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ACCESS MODEL (Current LDP 2018)
  All learners compelled by their schools to attend
  Large numbers enrolled
  Incoherent subjects combination

SUCCESS MODEL
  Streamlined numbers of learners
  Three streams on offer in 2019
  Register at will
  Commitment

WAY FORWARD 2019
  Involve parents, teachers and principals
  Identify directed enhancement activities – wholesome 
approach

  Partner with like-minded organisations and facilitators
  Exposure to world of work
  Learner involvement, engagement, mentorship

Director’s Notes
The Learner Development and Vine Programmes achieved 
considerable success in 2018; these programmes also 
came up for internal review at the end of the year leading 
to plans for change in 2019.

A great many learners on our programmes achieved 
excellent results in their final examinations in 2018 and 
so were accepted into the universities of their choice. 
This is most pleasing but not enough. For ASSET, success 
must also be measured by the degree of curiosity and 
excitement of learners on our programmes, and their 
commitment to continue with further study in the areas 
we support. We are delighted that learners on the Vine 
Programme demonstrated increased interest in Science, 
Technology, Engineering and Mathematics (STEM) in 
2018. These learners became more aware of the science 
around them each day and an increasing number chose 
pure mathematics and science as subjects in Grade 10. 
The LDP must learn from Vine.

The internal review of the LDP conducted in November 
2018 indicated that, in some instances, the combination 
of subjects that learners are choosing for Grade 12 
limits their access into certain fields of study. A further 
limitation for some learners is their lack of motivation 
to achieve better grades. To motivate learners to work 
for better grades and to become more ambitious is a 
challenge for the LDP. Good grades improve chances of 
access to NSFAS funding, future study opportunities and 
the prospect of a more fulfilled life. ASSET’s enrichment 
activities are designed to encourage and support learners. 
In our assessment, these efforts are likely to be more 

successful if they are linked to combining subjects to 
facilitate a streamed approach to academic learning. 

The evaluation process affirmed the need to rebrand 
the LDP to follow three streams:
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2019 ASSET staff appointments

 � Physics: Pure Mathematics, Physical Science and Life 
Science

 � MatheMatics: Mathematics/Mathematical Literacy, 
Accounting and Economics

 � environMent: Geography, Life Sciences, Mathematics/
Mathematical Literacy

Streaming enables a sharper focus on the selected 
subjects and the links between them; it frees up time 
for enrichment and enhancement activities and provides 
opportunities for more in-depth support and encourage-
ment. It enables the LDP to move away from the pressure 
on schools to demonstrate Grade 12 passes across the 
board and to focus on motivating learners for success.

Our Bursary department continues to feed good 
graduates into the job market; 80% of our funded students 
fell outside of the NSFAS criteria as they were returning 
students. The support from our donors ensured that these 
students are able to focus on the ultimate prize, which is 
to get good quality qualifications in good time.

Partnering with like-minded stakeholders in the year 
ahead will enable ASSET to offer curriculum enhancement 
through exciting events and activities. It will also boost 
our efforts to provide career guidance and life coaching to 
enhance character building and resilience.

The element of humanity, ubuntu – the will to want to 
give back – by our former bursary recipients will play a 
huge role in achieving our vision for 2019.

2018 ASSET Staff

Busisiwe Maqubela
Executive Director

Enoch Nomnga
Programmes Co-ordinator

Brenda Chinula
General Officer Worker

Nobahle Ndamane
Data Capturer

Nomvuyo Xaki
Administrative Assistant

Charnel Young
Bursary Administrator

Takalani Nethavhanani
Science Enrichment Officer

Jenny Austin
Finance Manager

Yazini Kona
Finance Manager
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Learner Development and Vine Enrichment 
Programmes – successes in 2018

Establishment of a Robotics Team at Hector 
Peterson High School

Left to right: Simamkele Magongoma (Gr 8), Athi Mthwa 
(Gr 9), Eric Hodana (coach), Lisa Cekiso (Gr 9) and Alakhe 
Nibidyala (Gr 9)

The World Robot Olympiad™ (WRO) is an event incorpo-
rating science, technology, education and robotics which 
brings together young people from all over the world to 
 develop their creativity and problem-solving skills through 
challenging and educational robotics competitions.

This year, in partnership with Parklands College and 
through the support of Richard Knaggs (Director of Tech-
nology and Innovation), ASSET introduced LDP learners 
to robotics. Four Vine programme learners from Hector 
Peterson High School, working in pairs, were coached by 
Eric Hodana of Parklands College.

The teams entered the Football (Soccer) Robotics cate-
gory, which entails monitoring two autonomous robots 
chasing an infra-red transmitting ball around a WRO mat 
‘table top’ field with the aim of scoring more goals against 
each other’s goalkeeper.

The teams performed very well in the provincial tourna-
ment that was held in August at Parklands College and 
qualified to go to the national competition in Gauteng in 
September. Here they narrowly missed out on qualify ing for 
the international tournament in Thailand.

The partnership with Parklands College afforded the 
Hector Peterson teams the opportunity to showcase the 
robots they con structed and share their experiences on the 
Hectic-Nine TV Studios stage.

This was an unforgettable experience for the team. They 
have really developed their love of Science, Technology, En-
gineering and Mathematics (STEM) through this exposure.

We would like to thank Richard and the Parklands team 
for being part of this mindset-changing journey and guiding 
our learners through all the preparation stages from the 
provincial to the national tournament.

Vine learners at Sinenjongo High School
The Vine group at Sinenjongo High School is the pride 
of the Vine Grade 9 programme. Later, in Grade 10, these 
learners were exposed to an in-depth monitoring and 
evaluation study done in partnership with the Cape Town 
Science Centre.

The evaluation study interestingly showed that. overall, 
this group needs little further motivation because they are 
already so well-motivated. This is a great indication that 
their two previous years on the Vine programme have been 
effective.

Briefly, six components were extensively studied and 
found to be linked to a learner’s motivation to learn STEM. 
The six components are:

  Intrinsic (learning science for its own sake)
  Extrinsic (means to an end)



6  ASSET ANNUAL REPORT 2018

  Personal relevance (relevance to student goals)
  Self-determination (control students believe they 

have over their learning science)
  Self-efficiency (confidence they can achieve well in 

science)
  Assessment anxiety (tension associated with grading 

in science)

‘We celebrate the growth of 
mathematics and science learners. 
Exposure through the Vine Grade 8 

and 9 programme yields a pure maths 
and science class of 56 learners for 

Sinenjongo High School in grade 10’  
—Mrs Nopote, Principal, Sinenjongo High School

To support both teachers and learners, a special excursion 
was arranged in term 4 to focus on ‘Earth and Beyond’, an 
area identified as ‘hard to grasp’ and not easy to teach. 
The learners were also exposed to Maritime Studies as a 
career option.

Project Gain (self-reported)
The pre-test sought to find out whether the learners 
thought the programme would motivate them to learn 
science. The post-test questioned whether it had actually 

motivated them to learn science. To both questions the 
learners unanimously answered YES. 

The outcomes of the study showed that, when learners 
were asked about what they had hoped to gain and later 
what they gained, the overwhelming majority of learners 
wished to gain knowledge. The second most popular 
response was a desire to improve their marks and increase 
their confidence; their goals for the future were expanded 
by the role models to which they had been exposed 
during the programme .

Interestingly, there were no comments on school expe-
rience and performance, but many made mention of career 
choice. Career choices were observed as a high priority for 
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learners in the initial responses during the pre-test. We are 
confident that the Learner Enrichment Programme is likely 
to have caused a perceptual change in the learners so that 
they view STEM learning beyond the classroom environ-
ment. While their initial responses were more focused on 
the present, by the end their responses had shifted to a more 
future-focused perception.

Learner Development Programme (LDP) 

Eight hundred learners enrolled for the LDP at the 
beginning of 2018. The programme was implemented at 
the Bloekombos and Masibambane LDP centres where all 
the five high schools assembled:

  Bloekombos Centre: attendance by Bloekombos, 
Wallacedene and Hector Peterson Senior Secondary 
Schools – a total of 450 learners enrolled.

  Masibambane Centre: attendance by Masibambane 
Senior Secondary and Sinenjongo High School – a total 
of 350 learners enrolled.
Sixteen Saturdays were scheduled for classes; later on 

four classes were added and a winter school was held 
over four days for the 800 learners.

Seven subjects (Mathematics, Life Science, Physical 
Science, Maths Literacy, English, Accounting and Eco-
nomics) were on offer and 26 tutors were contracted for 
the year. To be part of the programme, learners had to 
 enrol for at least four subjects.

All Grade 12s were required by their schools to be in the 
programme which meant that it was open to all-comers. 
The downside was that retention became a challenge and 
the year ended with fewer learners attending.

Overall, learners were engaged in academic curriculum 
support over 24 days.

Learner retention was very good through the first 
quarter of the year but started to fluctuate in the second 
semester. Different factors contributed to this, with 
the cold and rainy winter weather being one. However, 
operating centres prepared hot cooked meals for learners 
each day of engagement.

Innovative teaching was slowly introduced with some 
tutors using technology to supplement their teaching. 
The challenge is the lack of infrastructure for technology 
equipment at the centres.

On a high note, most learners showed greater enthu-
siasm, a positive attitude towards learning  and there 
was more integration across schools. However, absentee-
ism and inconsistent attendance by some learners was a 
problem and was addressed in the internal evaluation at 
the end of the year.

We congratulate Masibambane Senior Secondary 
School for being recognised by UWC as one of their top 
town ship feeder schools. The school received an award in 
the Top 21–30 schools category.



8  ASSET ANNUAL REPORT 2018

Graph 1 shows how the schools either improved or 
maintained their overall performances in comparison 
with 2017. The schools had very stable management 
structures and processes in place. Wallacedene showed 
an impressive improvement while the changes in manage-
ment took time to settle and affected Bloekombos slightly 
negatively.

Table 1 shows an impressive average pass of 71,9% by the 
schools. The quality of passes is evident in the increased 
number of bachelor passes achieved.

Enrichment
The Vine Grade 12s were afforded opportunities to go to 
open days at UCT and Stellenbosch University. All the 
Grades 12 went to the UWC and CPUT open days.

A four-day Winter School took place during the 
June school holidays. Attendance was good, as was the 

commitment and participation of the learners. Despite 
bad weather, learner attendance stood at 65% at Bloe-
kom bos Centre and at 74% at Masibambane Centre.

There were lovely prizes to be won including 
calculators, stationery, study guides etc. The top prize 
was a tablet which hopefully allowed the learner to study 
better and learn how to use this piece of technology.

ASSET organised two special motivational sessions:
  Chair of the ASSET Alumni, Lihle Mqayi, again made 

time to address the learners. He shared life experiences 
and encouraged the learners to stay focused. He urged 
them to always seek success in all they do.

  Yeshua Reigns Ministries arranged for young pro-
fessionals in the fields of Law, Geology, and Pharmacy, 
as well as an Engineering student to talk to the learners 
about what they do and how they got there. This event 
included a moving motivational session and their 
team leader con ducted some life coaching. Learners 
‘identified’ with the circumstances they were hearing 
about. Tutors commented that learners need these 
kinds of interventions to keep them focused.

School Total Learners 
Registered

Passes Fails Bachelors 
Obtained 

Diplomas 
Obtained

Higher 
Certificates 
Obtained

Overall Pass 
Rate % 
2018

Overall Pass 
Rate % 
2017

Bloekombos 231 152 79 65 53 34 65,8 79,4
Hector Peterson 174 unavailable unavailable unavailable unavailable unavailable 69 65
Masibambane 226 197 29 89 83 25 87,2 84,8
Sinenjongo 161 138 23 66 40 32 85,7 86
Wallacedene 124 64 60 19 25 20 51,6 34,3
Overall 916 551 191 239 201 111 71,86 69,9

Table 1: Comparison Results per school 2018

Graph 1: LDP Performance 2018 vs 2017
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‘I have been attending ASSET since 
2016 when I was in grade 10. My 
journey with ASSET has been an 

amazing one because I got to learn 
the information that I missed in class. 
Through my learning I have mastered 
skills on now to answer examination 

questions, I even know what to 
expect in exams because of ASSET. 

The teachers were very supportive and 
understanding, they were patient to 

know that I have mastered the content, 
they were like my family and open 

anytime for questioning. I also had lots 
of fun, when we went out for camping, 

I have really loved and enjoyed to be 
part of ASSET … I love you guys.’ 

— Mpenama Siphosethu

Sharing information on career paths.

2018 LDP Donors
(Grades 10, 11, 12)
 Amount (R)
Abe Bailey Trust 690,000.00
Anonymous 60,000.00
Champion Trust Hilary and Dorothy 63,400.00
Claude Leon Foundation 250,000.00
Dandelion Trust 20,000.00
Din Din Trust 20,000.00
Estate Late J Harding 5,407.56
HCI Foundation 60,000.00
My School Programme 457.83
Robin Hamilton Trust 125,000.00
Vine Charitable Trust 450,000.00
Wendy Spearman 12,500.00
Total LDP 1,756,765.39

ASSET Grades 8 & 9 Programme
Vine Charitable Trust  1 280 000.00

SAF funder Gertjan Pieters with Yandisa Malothe, a B Ed: 
Snr & FET Phase 2 student.
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Vine Grade 8 and 9 Maths and Science Programme

Overview
The Vine 2018 programme had 500 Grade 8 and 9s reg-
istered from the five schools where the mathematics and 
science programme supplementary curriculum tuition is 
given on identified Saturdays throughout the year (see 
Table 2).

The enrichment element was designed to address 
exposure to learning science in a fun way and was added 
in a form of a four-day holiday day camp during the June 
school holidays.

The highlight of the year was a class of 2017 Grade 9s 
that produced a Grade 10 pure maths and science class of 
56 learners at Sinenjongo High School where their subject 
choice was directly influenced by being involved in the 
Vine programme in the previous two years. This raised 
the need for us to have a special enrichment programme 
in 2018 for these enthusiastic Grades 10s where they were 
introduced to a programme in Maritime Studies. 

The other schools had about 30–35 learners from their 
Grade 9s opting to choose pure Maths and Science; it was 
interesting to learn that a few were interested in doing 
commercial subjects for career progression after exposure 
to some career mentors.

It however feels good to say, because of the new ASSET 
strategy for 2019 where Science, Technology, Engineering 

and Mathematics (STEM) enrichment and a wholesome 
approach is our focus, the schools are positive about 
encouraging their learners to choose maths and science 
in Grade 10.

Vine 2018 evaluations – Overall performance
Table 2 below depicts the monitored performances of the 
learners from term to term. The purpose was to monitor 
how the workload was being handled as it grew through 
the year. Learners showed great commitment and a grasp 
of what was being taught. The overall pass rates for the 
schools showed good progress.

Programme Centres 
(Schools)

Total Students 
Enrolled

Performance for the year
Increase 
in results 

performance

Decrease 
in results 

performance

Performance 
remained the 

same

Overall Pass 
Grade 8

Overall Pass 
Grade 9

Wallacedene 90 75 5 10 100% 92,30%
Bloekombos 100 82 8 10 100% 97,30%
Sinenjongo 120 114 6 0 100% 99,50%
Masibambane 100 75 10 15 100% 98,00%
Hector Peterson 90 72 7 11 100% 97,00%
TOTAL 500 418 36 46

Table 2: Overall performance throughout the year 2018 – Grades 8 and 9
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For enhancement, the service offerings in terms of their 
camp was widened. Each grade had four days during the 
winter holidays on separate weeks. 

The Winter Day Camp’s content is CAPS supporting; 
giving learners the opportunity to deepen their under-
standing, sharpen their skills and practically engage 
with the content. The main aim is to provide a setting for 
learner enrichment through exposure to new and exciting 
opportunities in STEM: activities relating to astronomy, 
space science, and a 21st century skill – coding.

Positive learner experiences per taining to STEM are 
fostered by ensuring content is enter taining, engaging, 
hands-on and relevant. It is believed that such experiences 
may nurture learner retention and passion towards STEM 
subjects and ultimately STEM-related careers.

Implementation mostly took place at the Cape Town 
Science Centre (CTSC). 

Additional highlights were through partnerships 
with The South African Radio Astronomy Observatory 
(SARAO), the Square Kilometre Array (SKA) and the 
South African Astronomical Observatory (SAAO) which 
all shared exciting new scientific developments especially 
in South African research.

A comprehensive pre-and post-evaluation was imple-
mented to measure the impact of the holiday programme 
on the participants’ attitudes and perceptions towards 
STEM. The results indicated a positive attitudinal shift 
and enhancement of understanding of the activities that 
they were engaged in.

Vine Grade 12 cohort of 2018
The 2018 cohort of Vine learners performed exceptionally 
well in their Grade 12 exams. Their schools received most 
of their top scores (level 6 and 7) in Maths and Science 
from these specially selected Vine programme learners. 

Over 65% of this cohort are now studying at Stellen-
bosch University, UCT, UWC and CPUT. Even though it 
has not been easy to keep track of their needs, we ensured 
that at least five of them received additional financial 
support through the ASSET Bursary Programme. While 
they did receive financial aid from NSFAS, they were 
concerned that they had not received the full funding.  
We will track their academic journey at the tertiary level 
in the coming months and years.

Vine programme learners benefited from small group 
tutoring, trips to tertiary institutions on their open days, 
exposure to role models, and adventure tours beyond 
Cape Town. They enjoyed holiday camps and received 
additional revision support before the final examinations.

These activities had a great impact on the learners 
who declared that they had been crawling before the 
Vine programme came along. The first two years of the 
programme helped them find their feet, and the final two 
years brought them something they could have never 
imagined: confidence and self-belief. By the time they left 
school, they were ready to run – they aimed high in their 
examinations and put in the work as they knew where 
they were going, what they wanted to study, and why.
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Bursary Department

For the 2018 academic year, ASSET received 468 new 
applications made up of 260 renewal requests and 208 
new requests from first year university entrants. ASSET 
was able to award 382 bursaries for 2018 from the suite 
of funds that we administer both on behalf of the ASSET 
Educational Trust and on behalf of organisations that 
send us funds to disburse on their behalf. 

Bursaries were awarded to students who reside in the 
Western Cape and study at the four main Western Cape 
higher education institutions, namely the universities of 
Cape Town (UCT), Stellenbosch (US), Western Cape 
(UWC) and the Cape Peninsula University of Technology 
(CPUT). Of the 382 bursars, 215 are university of tech-
nology students.

The Bursary Selection Committee is chaired by an 
ASSET board member and is comprised of representatives 
from the financial aid offices of the four institutions, the 
ASSET director and bursary manager. The committee 
convened on 13 February 2018 to consider applications 
from both new and returning students. The criteria of 
academic merit and financial need are strictly followed in 
the selection of bursars.

‘Thank you for helping make my tertiary 
education a reality. Your generosity 

has helped me accomplish my goals of 
obtaining a teaching qualification at the 
Cape Peninsula University of Technology. 

These funds have given me the ability 
to focus on my academics for the entire 
four years with less concern at finances.

I grew up in the small village of 
Willowvale (Gatyane) in the Eastern 
Cape, where my family were farm 

workers with no power to send me to 
varsity. This led me to want a career in 
teaching as my primary career choice 
to try change the situation back home 
… without people who are generous 

and caring, like you, a tertiary education 
would not be possible for students 

like me. It would remain just a dream. 
Knowing that someone else cared about 

my education motivated me to strive 
extra hard for excellence.’

— L. Gcakeni

The Bursary Committee also discussed the challenges 
and implications of the policy of ‘Free Education’. Each of 
the institutional representatives gave an account of how 
their institutions were coping with inconsistencies in 
communication and uncertainty over precisely who was 
to be funded and to what extent. The Committee was 
able to develop a guide for the selection of students and 
the amounts to be allocated for bursaries for the year.

Graph 1: Overall performance at university and university of 
technology
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The overall performance of ASSET bursars in 2018 is 
pleasing. The pass rate of our university bursars was 84%. 
Of these, 12% graduated at the end of 2018, 72% were 
promoted, and 16% failed. 

Results for CPUT yielded an 87% pass rate: 17% gra-
duated, 83% progressed to the next level of their studies, 
and 13% failed.

ASSET bursars obtained a total of 60 distinctions – 

17 distinctions were from university students and 43 were 
obtained by bursars at CPUT.

The 52 graduate qualifications obtained in 2018 show 
ten different fields of study (as illustrated in the table 
below). This spread of choices suggests that a broad 
spectrum of communities will be impacted positively 
when the graduates enter the economic environment.

Field of Study TOTAL
Commerce Course B Business Sci B Tech Business 

Admin
B Com Acc B Com General  

Number achieved 2 1 1 1 5
Course B Tech Taxation B Tech Internal 

Auditing
B Tech Cost & Man 
Acc

  

Number achieved 2 1 2  5
Administration Course B Admin     

Number achieved 1    1
Sciences Course BSc Environmental 

& Water Science
BSc Biotechnology ND Nature 

Conservation 
  

Number achieved 2 3 1  6
Health Sciences Course BSc Physiotherapy B Emergency 

Medical Care
BSc Radiation 
Therapy

  

Number achieved 1 1 1  3
Arts & Humanities Course B Soc Sci BA BA Psychology   

Number achieved 1 4 1  6
Law Course LLB     

Number achieved 2    2
Education Course B Education  FET B Education GET 

(Intermediate & 
Sen Phase)

PGCE   

Number achieved 3 2 2  7
Management Course B Tech Project Man B Tech 

Management
B Tech Sport Man   

Number achieved 2 1 1  4
Course ND Public 

Management
B Tech  Public 
Management

B Tech Human 
Resources 
Management

B Com Man Studies  

Number achieved 1 1 5 1 8
Marketing Course B Tech Marketing ND Marketing    

Number achieved 1 1   2
Engineering Course B Tech Chemical 

Engineering
B Tech Mechanical 
Engineering

   

Number achieved 2 1   3
52
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Thank you letters from ASSET bursars

My name is Asiphe, former bursar at ASSET from 2015–2018. 
This is to inform you that I have completed my qualification at 
CPUT (B Tech in Internal Auditing). 

I really am grateful to all the bursary sponsors and the ASSET 
team for the finances provided towards my studies; it made a huge 
difference. May God bless all of you.
Asiphe Ndingaye



I would like to express my deepest gratitude for the bursary 
that ASSET gave me for obtaining my National Diploma in 
Mechanical Engineering. I would like to thank every single 
individual at ASSET for making my experience an easier one than 
it would have been. The relief on myself and my family was great. 
In simple terms, thank you for your support and funds. ASSET 
believed in me, even when I failed the same subject twice. 
Anelisa Njokwana



I would like to extend my utmost appreciation to ASSET 
Bursaries and the Weiss Trust for helping me financially through 
my studies. I’m so grateful for the opportunity that was extended 
to me to help me complete my studies. I promise to go out in the 
world and give the same level of support and guidance that you 
offered me.
Frederick Mitchell Cornelius



I would like to take this opportunity to thank you for your 
generosity in funding me for the completion of my Bachelors 
in Emergency Medical Care, offered at the Cape Peninsula 
University of Technology. I am extremely honoured by the award, 
sponsorship and support.
M. Titus

I am really thankful and also appreciate your efforts for making 
my dream a reality because now I’m a registered Bachelor of 
Science honours student and that would not have been possible 
without your financial help.
Simnikiwe Kalolo, Bailey Graduate



Dear Infovest: I have just recently completed my undergrad 
degree in Information Systems at the University of Cape Town. 
It was a long but extremely rewarding four years. I can’t wait to 
graduate in April!
Mubeen Hendricks



I am writing to express my sincere gratitude for being the recipient 
of the ASSET Bursary and selected by the donor STAT Pro. The 
financial assistance you have provided  helped me to focus on my 
studies and to not have to worry about the  financial burden.
Nolutando Mbangeni

ASSET receives many letters of thanks from appreciative bursars who would have been unable to study at tertiary level without 
financial assistance. Letters have been edited due to space constraints.

In May 2018 the Weiss Trust supplied two bursars with 
laptops. Five other bursars who had received laptops in 
2017 received renewal anti-virus licences. Bursars are 
seen below with the director and bursary administrator.
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ASSET Educational Trust

The ASSET Educational Trust (AET) is an essential 
source of bursary funding. We are extremely grateful 
to the donors of the AET for their support and to the 
Trustees for their commitment.

Bursary Funds

ASSET Educational Trust Donors Jan–Dec 2018
 Amount (R)
Bevis A Mrs 600.00
Eskelson Will Trust 860.00
Philip Schock Foundation 25,000.00
Rathbone FP Esq 16,135.00
Spitzglass G Mrs 100.00
Wisdom Trust 1,836.18
Total AET 44,531.18
Less Capital 25,000.00
Total as per GL 19,531.18

Capital Funds held by the ASSET Educational Trust 2018
 Amount (R)

Arthur Abelsohn Fund  15,000
ASSET Educational Trust Fund  175,000
Bernard & Rita Brodie Fund  339,525
Daphne Wilson Book Fund  22,180
Dosé Ruth Margaret Fund  100,000
Esther Wides Fund  50,460
Freda Whitehead Trust Fund  31,197
George H Starke Trust Capital  249,837
George & Mary Ellis Fund  523,455
Gregoire Boonzaier Fund  124,000
Hansi Pollak Fund  184,343
James McGregor Fund  56,000

JC Leipoldt Memorial Trust Fund  225,646
JM Grieve Fund  80,000
Kurt & Joey Strauss Fund  50,000
Leo Marquard Fund  5,000
Malherbe Trust Fund  50,000
Malopo Trust Fund  100,000
Max Policansky Fund  182,330
May Hillhouse Fund  755,000
Merge Fund  15,000
Philip Schock Foundation  234,000
Susan Kooy Fund  818,116
TOTAL  4,386,089

 Amount (R)
Abe Bailey Book Grant 228,282.72
Abe Bailey Trust 1,630,000.00
ASSET Educational Trust 550,000.00
Charles Larmuth Trust 200,000.00
Cape Times Bursary Fund 613,500.00
Francis Stripp Scholarship 170,836.22
Frank Robb Charitable Trust 126,000.00
Infovest 133,000.00
Leslie Hill Higher Ed Trust 1,313,200.00
Lily Ashton Educational Trust 1,179,892.13
Lynette Croudace Charitable Trust 11,250.00
Nussbaum Foundation 500,000.00
Rose Foundation 409,656.11
South Africa Foundation (SPZA) 162,989.75
StatPro South Africa (Pty) Ltd 300,616.68
Weiss Educational Trust 1,600,018.12
Total Bursary Funds 9,129,241.73 
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Summarised Statement of Activities
Financial statements for the year ended 31 December 2018 (figures in Rand)
This statement does not form part of the annual financial statements and is unaudited.

 PROGRAMME ACTIVITIES INVESTMENT 2018 2017
  ACTIVITIES
 Learner Bursary ASSET Matthew Total Endowment Total Total
 Development Programme Programme Goniwe  Fund
 Programme  Grades 8 & 9 Programme
 Grades 10–12   Grades 10–12
REVENUE
Administration fees – 1 335 144 – – 1 335 144 – 1 355 144 1 375 250
Donation income 2 632 181 – 1 280 000 – 3 912 181 – 3 912 181 3 819 998
Interest received 156 461 156 461 – – 312 922 – 312 922 245 624
Registration fees 158 308 – 20 435 – 178 743 – 178 743 159 430
Rental income 21 615 – –  21 615 – 21 615 –
Insurance payout – – – – – – – 142 323
Fair value adjustment – – – – – (76 164) (76 164) 165 442
Increase in investment – – – – – 27 348 27 348 23 680
 2 968 566 1 491 605 1 300 435 – 5 760 605 (48 816) 5 711 789 5 931 747

EXPENSES
Admin staff salaries 957 419 1 089 199 345 286 – 2 391 904 – 2 391 904 2 510 124
Programme expenses 1 365 740 50 377 916 655 – 2 332 772 – 2 332 772 2 530 925
Office expenses 267 692 118 565 6 970 – 393 227 – 393 227 385 685
 2 590 852 1 258 141 1 268 910 – 5 117 903 – 5 117 903 5 426 734
NET OPERATING SURPLUS/(DEFICIT)   377 714 233 464 31 525 – 642 703 (48 816) 593 887 505 013

CHANGE IN NET ASSETS       593 887 505 013
Net assets, beginning of the year       6 322 844 5 817 831
Prior period adjustment       560 000 –
Net assets, end of the year       6 356 731 6 322 844

SUMMARISED BALANCE SHEET
Non-current assets       1 746 161 1 669 646
Current assets       7 693 355 9 908 635
Non-current liabilities       (76 013) (82 434)
Current liabilities       (3 006 772) (5 173 003)
NET ASSETS       6 356 731 6 322 844

Net assets represented by the following funds:
Capital fund       440 000 440 000
Learner development programme (Grades 10–12)       3 858 041 3 480 327
Bursary programme        755 674 522 210
ASSET programme (Grades 8 & 9)       318 548 287 023
Matthew Goniwe programme (Grades 10–12)       429 804 429 804
Endowment fund        554 664 1 163 480
       6 356 731 6 322 844
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To afford students, especially those from previously disadvantaged 
communities, the opportunity to enjoy equal access to higher 
education and to the world of work.

Our Mission
To contribute towards the process of educational transformation 
by providing opportunities for students from poorly resourced 
communities to realise their full educational potential so that they are 
able to meet the challenges of life and make a positive contribution to 
society.
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Data Capturer Nobahle Ndamane

Photographs © ASSET
DTP by User Friendly
Printed and bound by Creda Communications

Board of Directors
Prof Anne Mager Chair 
Ms Busisiwe Maqubela Executive Director
Ms Bonita Bennett
Mrs Rosemary de Waal
Prof George Ellis 
Ms Joy Fish
Mr Thando Gobe
Mrs Thelma Harding
Mr Jannie Isaacs
Mr Xolisa Mnyanda
Mr Thando Sikiti

ASSET Educational Trust Trustees
Ms BA Bennett Chair
Mr B Béchet
Mr NN Bongo
Mrs Rosemary de Waal
Mr T Gobe
Dr S Ismail
Mr X Mnyanda
Mr S Ngcelwane

Bursary Selection Committee
Mrs Thelma Harding Chair
Mrs Rosemary de Waal
Representatives from
Cape Peninsula University of Technology 
University of Cape Town
University of Stellenbosch
University of the Western Cape

Finance Committee
Mr Thando Gobe Chair

HR Committee
Ms Joy Fish Chair

Patrons
Dr Marcus Balintulo
Prof Njabulo Ndebele
Prof Brian O’Connell



ASSOCIATION FOR EDUCATIONAL TRANSFORMATION (ASSET)
5 LONG STREET, MOWBRAY, 7700, CAPE

TELEPHONE Bursary Programme 021 685 1025
Learner Development Programme 021 686 4701

FAX 021 685 2501
EMAIL admin@asset.org.za · WEBSITE www.asset.org.za

NPO 027-084 · PBO 930002121 · Registration No 2002/028121/08

2018 ANNUAL REPORT


