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A Note from the Chair
Foremost in our minds as we reflect on 2017 is the
departure of Robbie Gow-Kleinschmidt, our director for
the past seven years. Robbie retired on the instruction of
his oncologist in July and passed away early in January
2018. His last months in office were difficult for him
and a sad time for the staff. We pay tribute to Robbie
elsewhere in this report. Here I wish to thank the staff
for their resilience and the donors for their continuing
support as we embarked on the process of searching for
a new director.
We are delighted to
welcome Ms Busisiwe
Maqubela as ASSET’s
director from 1 January
2018. Busi has a BSc
degree and postgraduate
certificates in project
management, science centre
management and e-learning
programmes and comes
to us with considerable
experience in the running
of science education
projects. We look forward to a period of innovation in
teaching and learning, and we are confident that ASSET
will continue to build strong relationships with partners
and donors under Busi’s leadership.
There were also important changes in the bursary
office in 2017. Gwen van Wyk retired as bursary
manager after more than thirty years’ service. Gwen’s

steady hand enabled ASSET to sustain the confidence
and trust of our donors, the bursars we support and
the universities to which we make payments. The good
news is that continuity is assured as Gwen handed over
to Charnel Young whom she mentored for twenty-five
years. We thank Gwen for her fine contribution.
We also thank our partner schools, their principals
and the tutors on the Saturday programme for their hard
work and commitment. Their efforts ensured that our
programmes achieved their goals and that donor funds
were well spent. In addition to improved examination
results, ASSET celebrates several other indications of
success. The Vine programme has produced a cohort of
over 80 Grade 10 students selecting Maths and Science
for their final years at high school. Masibambane, one
of our partner schools, was recognised as the number
one feeder school for UWC. Students’ confidence has
been boosted by extra-curricular activities that have
increased morale and kindled belief in their aspirations.
These achievements are particularly significant when
one considers the depressed environments in which
many of our students are growing up. Statistics South
Africa paints a bleak picture – by their reckoning well
over half the children in the Western Cape grow up
in poverty and many experience physical violence and
emotional abuse before the age of 18.
We thank all those who have helped to transform
young lives through supporting ASSET’s interventions in
the past year.
Anne Mager, Chair of ASSET Board
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Tribute to Robbie Gow-Kleinschmidt
Robbie Gow-Kleinschmidt was the Director of
ASSET from 2011 to 2017. He died in January 2018
after a long battle with cancer.
Robbie had a long career in education – as a
school teacher and as a manager of programmes
in Non-Government Organisations. He also took
on education work for young people in his church
and in the community of Strandfontein where
he lived. Everyone knew him as a teacher. His
son commented that he was fortunate to find his
passion in life early on so that he could make a truly
meaningful contribution to society.
Driven by a commitment to and belief in our
work, Robbie accomplished a great deal in his seven
years at the helm of ASSET. He was a dynamic and
energetic leader and his enthusiasm for ASSET’s
bursary and educational programmes touched all
who worked with him. He took on the directorship
soon after ASSET had set up new partnerships with
schools in Kuilsriver. Robbie built up the Learner
Development Programme in this area, bringing teachers, learners and donors together with great passion.
He recruited and motivated a cohort of hardworking tutors and found ways of rewarding and encouraging
students for good work, consistent attendance and tenacity.
Robbie supported the staff in the bursary office and spent time with our bursars, encouraging those who
were struggling with the university curriculum to work harder and smarter and not to give up. He loved
young people and enthused prospective donors with stories of students’ achievements and appreciation. His
efforts enabled us to provide bursaries to students in the most trying of funding times.
Robbie was a big presence. He brimmed with enthusiasm and accomplished a great deal in the seven
years that he served as ASSET’s Executive Director. We are most grateful that he came to work with us. He
leaves behind his wife Cheryl, four sons and a grandson.
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Retirement of Gwen van Wyk
Mrs Gwen van Wyk retired
in 2017 after 32 years in the
bursary office, first as secretary
and later as manager.
Two words describe
Gwen’s presence in the bursary office – professional
and compassionate. Gwen was highly organised, utterly
reliable and took pride in her work. She showed no
favouritism and implemented the process of awarding
bursaries with scrupulous care. She had no time for
dishonesty, favouritism or promises that could not be
fulfilled. Gwen prepared the documentation for the
committees that awarded the bursaries with the utmost
care, verifying details and checking results. While
sticking to the rules, she was also compassionate and
kind, taking time to explain to students and suggesting

alternatives when ASSET could not help. Gwen’s firmness and kindness meant that students could trust Mrs
van Wyk but they could not pull the wool over her eyes.
Gwen trained and worked with Charnel Young for
over 25 years so that when she retired at the age of 65,
there was someone to carry on where she left off. She
also put good systems in place. Information was always
updated and could be retrieved easily and quickly for
timeous reporting to donors and for the making of
payments to the colleges and universities attended by
our bursars.
Good organisations are built by people like Gwen. At
ASSET, Gwen’s integrity and professionalism inspired
her colleagues and set the tone for the organisation. We
thank Gwen for her contribution over many years and
wish her well in her retirement.

Bursars Ethan Ryklief, Zikhona Zimela and Sihle Mkiva,
outside ASSET’s offices – they are amongst the many
students who have been guided through the bursary
application process by Gwen and Charnel.

Sihle Mkiva: I am currently working at Woolworths
head office as a finance clerk. I am 22 years of age and
obtained the degree of Baccalaureus Technology in
taxation with cum laude in 2018.
I would like to express my sincere appreciation for
your generosity, without which I would not have been
able to further my studies. The ASSET bursary enabled
me to obtain my qualifications; the bursary also helped
me to realise that dreams do come true.
Thank you for allowing me to complete my degree
without being distracted by financial worries.
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Learner Development Programme
Vision for 2018
ASSET has been striving to improve the quality of

teaching and learning through the LDP for over
thirty years. Recent performance indicated by
learners’ examination results suggests that good
progress has been made due in large part to the
team of tutors involved in the programme. The
team has a combined wealth of experience and
each tutor has a proven track record of improving
learner performance. To keep this momentum
going, we plan to add enrichment programmes that
stimulate and build learner confidence. Our aim
is to increase participation in self-development
activities beyond the classroom, to drive future
career awareness and promote the processes
that ‘build a dream’ among learners. Realising
this vision will require building partnerships
with outside stakeholders who can assist in
implementing activities ‘outside of the classroom’.
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The Learner Development Programme (LDP)
programmes are run from two sites in Bloekombos
in Kraaifontein: the Bloekombos Centre (BLDP)
based at Bloekombos High School and Masibambane
Centre (MLDP), which is based at Masibambane
Secondary School. Several schools participate in
these programmes by sending their students to one
or other of these sites. The following high schools
are the beneficiaries: Bloekombos, Hector Peterson,
Masibambane, Sinenjongo and Wallacedene. The LDP
also accommodates learners from surrounding schools
in the Kraaifontein area for some of the activities and
interventions.
From January to December 2017 the programme ran
on Saturdays with the support of 26 tutors selected
from the leading teachers in subject areas covered by the
LDP. An initial enrolment of 800 learners was trimmed
down to 765 as some parents showed no commitment
to supporting their children on the programme. On
17 January 2017, the ASSET LDP representatives met
with the school principals to prepare for the LDP
Saturday Classes and agreed that classes would be

Schools overall improvement comparison over the years

limited to Grade 12 learners in 2017. On 21 January 2017
ASSET staff, tutors and teachers met with the feeder
schools to identify the topics to be covered for the year.
This enabled ASSET to secure support for teachers and
the development of materials. An orientation day for
the learners was held on 4 February 2017. Learners at
both centres assembled in the halls and were treated to
motivational addresses by Mr Lihle Mqhayi, an ASSET
alumnus, and by Mrs Nopote, principal of Sinenjongo
High School. These speakers were inspirational.
School performances have been affected by factors
like gangsterism and school management challenges.
Overall, however, ASSET programmes have been
instrumental in the positive reflection of the past year’s
activities.

Enhancement activities supported by ASSET
Career guidance for the Grade 12s remains a key
intervention as the learners journey through their final
year of school. The schools in partnership with ASSET
took their learners on a series of motivational camps as
they prepared for the challenge of completing Grade 12.

WALLACEDENE SECONDARY SCHOOL
The Grade 12 motivational camp took place from
21–23 April 2017 and followed the theme: ‘It’s me who
can make a difference’. The theme was unpacked and
the importance of studying and of understanding
different learning styles was discussed. On the second
day learners woke up to group physical exercises before
breakfast. The school principal delivered a motivational
address encouraging learners to engage in self-reflection.
He urged them to empower themselves through skills
like debating and learning how to conduct themselves in
different situations. Innovative fun educational activities
including a treasure hunt were part of the programme.
Learners worked on goal-setting activities and discussed
the road to university. They shared practical information
on university and college entry requirements, how and
when to apply, financial aid and bursaries.
BLOEKOMBOS HIGH SCHOOL

From 20–22 April 2017, Grade 12 learners from
Bloekombos and Hector Peterson (who are from the
same LDP centre) were taken to Groot Drakenstein
in Paarl for their motivational camp. Altogether
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Comparative results per school – Grade 12 LDP 2017

248 learners were involved. The focus of the camp was
on character building, substance and alcohol abuse,
leadership and responsibility, negotiating and refusal
skills. These topics were relevant to what was going
on in their communities at the time. A session on
preparation and revision for trial exams was included.

goal setting, handling pressure, managing conflict and
developing planning skills. The third day focused on
survival skills. Learners went on a hiking trail and were
encouraged to become aware of and appreciate nature
and overcome fear. They also had fun in dance groups.

The value of enhancement
MASIBAMBANE SECONDARY SCHOOL

The Grade 12 motivational camp was held from 3–5 May
2017: 280 learners went to the Jonkershoek camp site
in the Groot Drakenstein area. The camp focused on
helping to empower learners so that they do not allow
their circumstances to deter them from attending school.
Overcoming the difficulties that seem to pull learners
down needs constant addressing. Resilience needs to be
built layer by layer. Over these three days the focus was
on developing strong attitudes to teenage sexuality and
good study skills.
SINENJONGO HIGH SCHOOL

The Grade 12 motivational camp for Sinenjongo
High School took place from 22–25 September 2017:
109 learners were in attendance. On the first day of
the programme, learners worked on problem solving,
creative thinking, team work and decision making. The
second day concentrated on leadership development
through communicating effectively, building trust,
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ASSET believes strongly in the need for enhancement

beyond the curriculum. School principals commented
that the career guidance camps contributed to a sense
of self-worth among learners: ‘Learners that are part of
the ASSET programme are different from all the learners;
this is evident in how they carry themselves, their
attitude towards learning in class and towards their
peers and in their performance at the end of the year’.
Additional enhancement activities in 2017 included
mentoring sessions by ASSET alumni, attending the
Stellenbosch University Open Day in February 2017
and the career exhibition at Bernadino Heights in
March. On 17 April 2017 a sports day was held at
Masibambane where soccer, rugby and athletics were
the activities for the day The aim was to reduce the
influence of gangsterism and to bring together learners
from Bloekombos, Hector Peterson, Masibambane and
Wallacedene. On 8 May 2017, learners attended the
career open days at the University of the Western Cape

Performance in STEM subjects 2017

(UWC) and Cape Peninsula University of Technology
(CPUT). A Job Shadow Programme for Grade 11s was
run over five days in both the March and June School
holidays.

Grade 8 and 9 Maths and Science
Programme
This programme is made up of identified learners who
show potential in studying and following the science
stream. The uptake for 2017 was reduced from 1000 to
500 learners across five schools. The reduced number
followed the selection of those who attended regularly
and allowed for better support for learners and increased
quality of tutoring sessions. Twenty tutors were
involved in the programme and the classes ran until
16 September 2017. Assessments at the end of each term
demonstrated improvement from the previous terms.
To keep these learners interested, curious and excited
about science, additional exposure is needed. In 2017 the
learners were able to attend a Maths and Science Winter
Holiday Camp in Observatory at the Cape Town Science

Centre. They were treated to fun in science, revision of
the previous term’s work and introduced to upcoming
term topics. They also participated in activities
that exposed them to the skills needed to become
competitive 21st century learners. The camp attendance
was planned as follows:
 60 Grade 9 learners per day attended a 4-day camp
from 3–6 July 2017. Two buses were sponsored per
day for this.
 60 Grade 8 learners per day attended a 4-day from the
10–13 July 2017. Once again, two buses per day were
sponsored for this.
The success of the camp was indicated by the high
level of attendance: between 70 and 99% – with the
Grade 8s wanting to attend during the Grade 9 week.
There was also high participation in all the activities.
At the end of the week learners were rewarded with
prizes such as phablets, calculators and mini calculators
with rulers. The main prize, the phablet, was donated by
ASSET while others were from the partner organisations,
the Cape Town Science Centre and Living Maths.
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Grade 11 learners on the Vine LDP programme
In 2015, two classes of 60 learners in Grade 9 (30 each
from Bloekombos and Masibambane) were selected to
participate in a special pilot programme in mathematics
and science. Learners were selected from those who
had performed well in both mathematics and science in
Grade 8. This cohort of strong maths/physics learners
have become the ‘gems’ of the Vine Programme and are
doing extremely well, not only in maths and science
but in other learning areas as well. In 2017, they were in
Grade 11.
The 64 Grade 11 learners were transported from the
centres to visit Stellenbosch University on a career
guidance day. They were addressed by recruitment
officers and handed information booklets. They heard
about the entry requirements and how to apply to
Stellenbosch University and the importance of their
Grade 11 performance. They were also taken on a campus
tour where they visited faculties and residences. The day
ended with a meal at Minerva Campus. The excursion
gave the learners exposure to a future world and made
them aware of the path they needed to follow to get
there.

Success stories and challenges of the LDP
Masibambane High School received an award for the best improved mathematics performance in the
province for the final year Grade 12 examinations at the end of 2017.
Inconsistent attendance and punctuality continues to be a challenge. Schools are doing as much as they
can to make sure that the learners commit to the programme and attendance tends to improve towards the
end of the year as examinations come closer.
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A Brief Reflection on the Matthew Goniwe Centre Programme 2017
Following difficulties in the management of the school,
Transnet and ASSET withdrew from providing the
services of the LDP to Matthew Goniwe Memorial High
School at the beginning of 2017. With the school on
the road to recovery, the Matthew Goniwe Centre reopened on 3 August 2017.
Transnet National Ports Authority re-committed to
supporting the programme at the Matthew Goniwe
Centre. We commenced with a planning meeting
attended by ASSET tutors and the Matthew Goniwe
subject teachers. ASSET tutors identified the areas that
they would address on Saturdays for the remainder
of the academic year and classes officially started on
Saturday, 5 August 2017.
The focus was again on Maths, Physical Sciences and
English support and the programme catered for 390
Grade 9, 10, 11 and 12 learners – 60 Grade 9 learners,
130 Grade 10s, 110 Grade 11s and 90 Grade 12 learners.

The implementing team consisted of 16 tutors, a siteliaison officer, an administrative assistant, the caretaker
and the kitchen staff with the ASSET programme coordinator, Mr Enoch Nomnga, providing oversight. He
saw to the entire programme and was at the Matthew
Goniwe Centre every Saturday to ensure that all
activities went smoothly.
Despite our efforts, the challenges of the previous
year resurfaced, especially those of punctuality and
attendance. Due to poor learner attendance, classes
were stopped on 28 October. This was not an easy
decision to take as there were a few committed learners
who really benefitted from the programme and showed
appreciation of Transnet and ASSET’s efforts. Sadly, the
persistent challenges could not be overcome in 2017. The
most positive result of this brief effort and the highlight
of the Saturday classes was the good attendance shown
by the Grade 9s.

Matthew Goniwe Centre: Overall Saturday classes learner attendance 2017
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A second highlight was the Grade 9 maritime
programme. For the second year in a row, the ASSET
Maritime Holiday Programme was held during the
Spring break from 2 to 6 October 2017. The 60 Grade 9
learners from Matthew Goniwe Memorial High School
in Khayelitsha were offered an opportunity to be part of
this programme that was jointly presented by the Cape
Town Science Centre and Living Maths. However, only
41 learners took up the opportunity.
The objective of the week is to expose the Grade 9s
to the world of maritime studies by giving them an
opportunity to learn about, hear and see the careers
that are involved in this field. It also helps to guide the
learners to think about how they can begin to pave
the way for the future and plan how to get there. All
learners were dressed in beautiful maritime designed
and branded T-shirts to identify them as a special group
in the school.
The Programme offered interactive maths and science
activities and topics relevant to understanding maritime
studies.
The learners also met actual scientists. Dr Alvaro
Gonzalez Garcia from the Radio Astronomy
Observatory of Japan was invited as guest speaker
to talk about how ancient sailors would navigate
using the stars and the sun. He described the tools
they used and why the noon gun fires every day, how
GPS and satellites work and added a few interesting
demonstrations on how we observe the known universe
using large radio antennae.
The third day was a highlight for most learners as
they went on an excursion to the Transnet National
Port Authority, TNPA. This was a full day programme
running from 09h45 until 13h45. There they met staff
from different departments who shared with them what
their day entailed in a maritime environment.
The fifth day gave the learners an opportunity to go
on another excursion with the South African Maritime
Training Academy (SAMTRA) in Simonstown. The
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highlight here was the ship simulators that they
experienced. They got a realistic feel of how to control
ships at sea and learned how to be responsive to
occurrences that might arise in this environment. The
students were excited by their experience.
Monitoring and evaluation conducted at the end
indicated that 90% of the students were interested in
learning more about Maritime Studies.

Grade 12 Matric Camp
Learners were afforded an opportunity to attend a
three-day camp that was organised at a camp site in
Strandfontein from 16–18 October 2017.
The main aim was to prepare them for their final
matric exams and keep them motivated, therefore the
accent was on revision work and life skills.

Teacher Empowerment
In 2017, UCT’s Schools Development Unit (SDU)
was again afforded the opportunity to support the
Mathematics and Natural Science Senior Phase. Based
on the 2016 review and in discussion with the ASSET,
the following intervention activities were proposed and
implemented in 2017:
 teacher professional development (TPD) in support
of improving the quality of natural sciences and
mathematics teaching and learning.
 the establishment of Professional Learning
Communities (PLCs)
 the marking and analysis of mathematics diagnostic
tests.
The teacher professional development strategies
helped ASSET to improve the quality of teaching and
learning. It was geared at providing support for teachers
who work in poorly resourced communities so that they
might realise their full educational potential, meet the
challenges of life and make a positive contribution to
society.
All the activities took place as per the scheduled and
revised plan, except the PLC.
The mathematics baseline tests were administered
in the five high schools – Bloekombos, Hector Peterson,
Masibambane, Sinenjongo and Wallacedene in January.
A total of 1305 learners wrote the tests which were
marked and analysed by the SDU.
A series of in-class teacher support sessions followed.
Most teachers found these very worthwhile but not all
of them attended. Those who did not attend felt that
the work was an additional load on top of their already
busy school day and complained of clashes with the
Department of Education initiatives.

Summary of the proposed Teacher Development
Programme
Activity

Target audience

Mathematics base-line test

Grade 8 learners

3 Mathematics workshops

Grade 7, 8 & 9 Mathematics
teachers

3 Science workshops

Grade 7, 8 & 9 Science teachers

1 Science short course

Grade 4, 5, 6, 7 Science teachers

School–based support

All teachers that attended
workshops and/or short course

Professional Learning
Community (PLC)

To establish a PLC for teachers to
share best practice

2017 LDP Donors
Amount (R)
Abe Bailey Trust
640 000.00
Anonymous
60 000.00
Champion Trust Hilary and Dorothy
59 800.00
Claude Leon Foundation
250 000.00
Douglas Jooste Trust
60 000.00
Hanna Paper Fibres
59 765.00
HCI Foundation
60 000.00
Mapula Trust
250 000.00
Mort Jonathan
27 500.00
MySchool
313.87
Robin Hamilton Trust
125 000.00
South Africa Foundation (SPZA)
70 000.00
Vine Charitable Trust
450 000.00
Weiss Trust
437 619.00
Total LDP
2 549 997.87
ASSET Grade 8 & 9 Programme

Vine Charitable Trust
Thelma Harding
Total Vine Prog

1 250 000.00
10 000.00
1 260 000.00
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Vine learners participate at the Maths
and Science Winter Holiday Camp held
in partnership with the Cape Town
Science Centre and Living Maths.
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The Bursary Programme
Bursary Selection Criteria Process
ASSET provides bursaries from its own ASSET

Educational Trust and from bursary funds which
we administer on behalf of others. The process of
application and selection is as follows:
 The office operates throughout the year beginning
early January.
 Applications are available all year round on the
website for downloading or from the office.
 We have ongoing direct communication with
applicants/existing bursars via telephone, SMS,
email, WhatsApp or Messenger. This means we
can reach students wherever they are.
 Early contact is established as application
forms arrive; we do not wait for the closing
date. This ongoing monitoring enables greater
efficiency so that students can be asked to supply
incomplete information or documentation/missing
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verifications etc. Results are also collected this
way before the students come back from vacation
so that verifications can commence.
 The Bursary Selection Committee is chaired by
an ASSET board member and includes the ASSET
Director and representatives from the institutions
that we work with, i.e. UWC, UCT, US and all
CPUT campuses (Cape Town, Mowbray, Bellville
and Wellington).
 The task of the Bursary Selection Committee is
to match the descriptive criteria of the funder
to bursars where such criteria exist. Awards are
made according to both need and merit.
 All students who receive a bursary award enter
into an agreement with ASSET, in the form of a
letter of confirmation that sets out the conditions
of the award.

A total of 381 bursaries (renewals and new awards)
were awarded in 2017. These bursars are studying at
universities in the Western Cape, namely the University
of the Western Cape, the Cape Peninsula University
of Technology and the universities of Cape Town and
Stellenbosch.
At 87%, the pass rate of our bursary students
in 2017 was impressive considering that protests
disrupted teaching at some universities. By the end of
the year, there were 50 graduates with 30 distinctions
in 40 different course disciplines among the ASSET
bursars.

Bursar results 2017

2017 graduate study paths
University
B Soc Science

No
3

University of Technology
B Tech: Cost & Management
Accounting

No
2

University of Technology
ND: Real Estate

No
1

B Commerce (general)

2

B Tech: Internal Auditing

1

ND: Entrepreneurship

1

B Com Financial Accounting

2

B Tech: Marketing

1

ND: Cost & Management

2

B Com Economics

1

B Tech: Taxation

1

ND: Internal Auditing

1

B Com Management Accounting

1

B Tech: Chemical Engineering

2

ND: Optical Dispersing

1

B Sc Agriculture

1

B Tech: Environ Management

1

ND: Retail Bus Management

1

B Sc Physiotherapy

1

B Tech: Entrepreneurship

1

ND: Sports Management

1

B Sc Environ & Water

1

B Tech: Project Management

1

ND: Building

1

B Sc Biotechnology

1

B Ed: Foundation Phase

1

ND: Marketing

1

B Admin

1

B Ed: Intermediate & Snr Phase

1

ND: Food Technology

1

B Education

1

B Ed: FET EMS

2

ND: Biotechnology 1

1

ND: Financial Accounting

1

B Arts

2

PGCE

1

B Pharm

1

ND: Human Research

1

LLB

2

ND: Tourism Management

1

Total

20

30
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Bursary Funds
ASSET Educational Trust
Amount (R)

Abe Bailey Book Grant
Abe Bailey Trust
ASSET Educational Trust
Cape Times Bursary Fund
Charles Larmuth Trust
Francis Stripp Scholarship
Frank Robb Charitable Trust
Infovest
Leslie Hill Higher Ed Trust
Lily Ashton Educational Trust
Lynette Croudace Charitable Trust
Nkobole-Mhlongo Nolitha
Rose Foundation
South Africa Foundation (SPZA)
StatPro South Africa (Pty) Ltd
Weiss Educational Trust
Total Bursary Funds

149 292.14
1 530 000.00
550 000.00
550 000.00
200 000.00
205 382.16
120 000.00
54 451.50
2 412 210.00
1 241 555.19
11 250.00
5 500.00
442 543.72
181 506.16
494 556.63
1 369 381.00
9 317 628.50

Capital Funds held by the ASSET Educational Trust
Amount (R)
Arthur Abelsohn Fund
15 000
ASSET Educational Trust Fund
175 000
Bernard & Rita Brodie Fund
339 525
Daphne Wilson Book Fund
22 180
Dosé Ruth Margaret Fund
100 000
Esther Wides Fund
50 460
Freda Whitehead Trust Fund
31 197
George H Starke Trust Capital
249 837
George & Mary Ellis Fund
523 455
Gregoire Boonzaier Fund
124 000
Hansi Pollak Fund
184 343
James McGregor Fund
56 000
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The ASSET Educational Trust (AET) is an essential
source of bursary funding. We are extremely grateful
to the donors of the AET for their support and the
commitment of the Trustees.

ASSET Educational Trust Donors Jan–Dec 2017
Amount (R)

Bevis A Mrs
Eskelson Will Trust
Kirsten Luke & Becky
Philip Schock Foundation
Rathbone FP Esq
Spitzglass G Mrs
George Henry Stark Trust Fund
GH Starke Trust dissolution
Total AET

600.00
292.00
8 000.00
25 000.00
15 935.70
100.00
9 306.89
249 836.76
309 071.35

JC Leipoldt Memorial Trust Fund
JM Grieve Fund
Kurt & Joey Strauss Fund
Leo Marquard Fund
Malherbe Trust Fund
Malopo Trust Fund
Max Policansky Fund
May Hillhouse Fund
Merge Fund
Philip Schock Foundation
Susan Kooy Fund
Total

225 646
80 000
50 000
5 000
50 000
100 000
182 330
755 000
15 000
209 000
818 116
4 361 089

Thank you letters from ASSET bursars
In the 2011 ASSET annual report,
we featured a letter from Antonio
Gambino who, after hearing about
the LDP Saturday School, of his own
volition, walked from Ocean View
to Masiphumele every Saturday in
order to benefit from the classes. On
matriculating in 2011, he received a
bursary from ASSET to study a BSc in
Mathematics and Computer Science at the University of
Cape Town. After six years at UCT, he has been offered
a position by Sanlam in Johannesburg as Actuarial
Consultant: Investigations and Business Intelligence. He
writes again to share his journey:
“In 2013, I got accepted to study Business Science
Finance with Accounting after starting in the science
faculty the year before. I then realised that Actuarial
Science suits my personality and strengths. I got
accepted to study Actuarial Science in 2014 and I passed
everything that year. However, the year 2015 presented
me with challenges. I failed an Actuarial course
(Models) in the first semester of 2015. In 2016, I repeated
the course and got an exemption for it. I deferred my
Actuarial course (Life Contingencies) in the second

semester due to protest. After two months of studying,
I missed the pass mark by 2%. I enrolled for 4th year
Actuarial Science in 2017 nonetheless. However, I had
financial and accommodation challenges and eventually
dropped all my modules. I ended up repeating the 3rd
year Actuarial course (Life Contingencies) in pursuit of
a BCom in Actuarial Science.
“I would like to send my warmest gratitude to all
those who assisted me with funds. Thank you to Mr
Nigel and Mrs Judith Weiss for making funds available
through the Weiss Educational Trust – I am humbled
by your efforts. Thank you to Mr Robbie GowKleinschmidt for relentlessly believing in me every step
of the way – your passion to help the disadvantaged
is remarkable. Thank you to Mrs Gwen van Wyk and
Mrs Charnel Young for your administrative efforts –
your smiles were and still are contagious. Thank you,
ASSET, for your collective efforts to support people like
myself. Because of you, I am on the verge of obtaining an
Actuarial Science degree.
“I would like to end of by drawing reference to the
letter I wrote when I received my matric results. I wrote,
‘ASSET, I believe that you are the stepping-stone to my
success.’ I can now truly say, this is indeed the case.”

I just wanted to extend my deepest gratitude to both
ASSET and StatPro for what they have done for my
future. Without the support that has been provided to
me from you guys I would not have achieved what I did.
I am very happy and proud to say that I did complete my
National Diploma and it would not have been possible
without you guys and I am truly grateful.
The support received from you guys extends further

than just varsity, the support provided brought peace
of mind to me and my family and helped the dynamic at
home to be a pleasant one and that is more than I could
ever ask for and again I am very grateful and thankful.
My plan for the future is to work this year and gain
some experience and complete my BTech next year. I am
currently looking for employment.
Jody Titus

ASSET receives many letters of thanks from appreciative bursars who would have been unable to study at tertiary level without
financial assistance. Letters may be edited due to space constraints.
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I am writing to thank you for making the Rose
Foundation funding possible. The financial assistance
provided towards my educational expenses and
meals has been a great help to me and has helped me
concentrate more of my time on my studies. Your
support has helped me reach the goal of graduating in
March 2018 with BTech in Environmental Management.
Over the course of my academic and experiential
training I had an opportunity to learn how to protect
and conserve environment, and its natural resources
for our current wellbeing and future generations.
I acquired a better understanding of what is happening
to the environment and also day-to-day tasks that are
environmentally related. In BTech I had an opportunity
to write a research proposal. I want to find out the
extent to which the new conservation approaches have
improved the relationship between the protected areas
and adjacent communities.
I am truly appreciative of this bursary. Your
contribution has made a real difference to me. Thank
you again for your support. I hope one day to help others
as you have helped me with your financial support.
Bongiswa Ngxanga

I am currently an LLB (law) degree holder from the
University of the Western Cape. I was able to complete
my studies with the help of ASSET bursaries. The
financial assistance from ASSET has helped ease the
financial burden brought on by the higher education
fees. ASSET has made it possible for students coming
from disadvantaged backgrounds to go to institutions
of higher learning and obtain qualifications, thereby
contributing to the growing number of graduates.
Without the generous contribution of the donors this
would not have been possible, therefore I would like to
express my outmost gratitude and appreciation for the
financial support. May they continue to make dreams
possible.
Thulisa Wana
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I, Moegamad Noeg
Williams, wish take this
opportunity to express my
utmost gratitude.
I thank those involved
in choosing me to be a
recipient of your bursary.
I would like to point out
that if it was not for this
bursary I don’t think I
would have completed my
degree. I hope that I have made you proud in completing
my degree and with the pass I have achieved.
The thanks don’t only come from me but from my
parents too. You have allowed one of their children to
be the first in his family to complete a degree. You have
allowed me to not only complete my degree but inspire
members of my family to go and attain an education in
the future; you have allowed me to be a role model to my
family.
I vow that I will continue your work outside of
university and aim to empower the youth and my
community. Your work with me won’t stop here and I
promise to continue the good work you have put in.
I really can’t thank you enough; these words are not
enough to express how I feel. That’s why my actions will
show you how grateful I am. I will always keep you in
high praise when speaking about the bursary. No matter
how far I go in life you will always be remembered as my
foundation.
My plan is to complete my honours this year. You
have opened so many doors for me.
I pray that God will grant you your health so that
you can continue to do the sterling work where more
children can benefit to fulfil their dreams with your
bursary.
Thank you to everyone involved, I truly appreciate the
support.

My name is Anelisa Matwa. I am one of ASSET’s former
bursary recipients. I am writing this letter to say thank
you to ASSET bursary trust and the donors for paying
my fees for the past three years. I am grateful for what
you have done for me. You helped me get closer to
my dream of becoming a chartered accountant. I have
completed my degree (B Com financial accounting) and
I am currently registered for an advanced diploma in
accounting at UWC.
Again,thank you so much for your help. I greatly
appreciate the financial assistance you have provided
me.

I am writing to show my gratitude towards you.
When I went to varsity I did not know how I would
fund my studies, since my parents are not working. But
you came through for me and made my dreams become a
reality. Thank you very much, you have done a lot for me.
Today I get the chance to be called a graduate because
of you. Keep doing what you are doing, and realise other
young people’s dreams. Today I am getting a chance to
even further my studies to Honours. If it was not for you
funding my first degree, this would not be possible.
Zikhona Zimela

I am Mayisive Nogilana. I completed my national
diploma at the Cape Peninsula University of Technology
(CPUT) last year in December.
I am honoured to be one of the recipients of your
bursary. Thanks for your generous support. My
educational pursuits would not have been possible
without generous support from bursary sponsors
like your organisation. Thank you for enabling this
opportunity.
Growing up in a less privileged community has not
only offered financial and academic challenges, but has
also helped me realise the value of a college education.
Your support made a lot of difference in my university
time and for that I am very grateful.

Overall summary of bursar results 2017
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Summarised Statement of Activities
Financial statements for the year ended 31 December 2017 (figures in Rand)
This statement does not form part of the annual financial statements and is unaudited.
PROGRAMME ACTIVITIES

INVESTMENT
ACTIVITIES
Endowment
Fund

2017

2016

Total

Total

Learner
Development
Programme
Grades 10–12

Bursary
Programme

ASSET
Programme
Grades 8 & 9

Matthew
Goniwe
Programme
Grades 10–12

Total

–
2 559 998
122 812
139 825
59 441
–
–
2 882 075

1 375 250
–
122 812
–
–
–
–
1 498 062

–
1 260 000
–
19 605
41 441
–
–
1 321 047

–
–
–
–
–
–
–
–

1 375 250
3 819 998
245 624
159 430
100 882
–
–
5 701 184

–
–
–
–

1 375 250
3 819 998
245 624
159 430

1 227 419
6 037 052
208 568
425 132

69 120
120 000
189 120

69 120
120 000
5 789 422

(10 017)
120 000
8 008 155

930 048
1 093 856
215 362
2 239 266

1 189 336
71 718
76 511
1 337 565

253 240
1 004 972
25 585
1 283 796

137 500
384 725
43 881
566 106

2 510 124
2 555 271
361 339
5 426 734

–
–
–
–

2 510 124
2 555 271
361 339
5 426 734

2 524 529
3 986 090
577 411
7 088 030

642 809

160 497

37 250

(566 106)

274 450

189 120

362 688

920 125

CHANGE IN NET ASSETS
Net assets, beginning of the year
Net assets, end of the year

505 010
5 817 832
6 322 842

920 125
4 897 707
5 817 832

SUMMARISED BALANCE SHEET
Non-current assets
Current assets
Non-current liabilities
Current liabilities
NET ASSETS

1 669 646
9 908 635
(82 434)
(5 173 005)
6 322 842

504 468
9 525 152
(119 267)
(4 092 521)
5 817 832

440 000
3 480 327
522 210
287 023
429 804
1 163 478
6 322 842

440 000
2 788 527
320 272
249 773
1 044 902
974 358
5 817 832

REVENUE
Administration fees
Donation income
Interest received
Registration fees
Insurance payout
Fair value adjustment
Increase in investment

EXPENSES
Admin staff salaries
Programme expenses
Office expenses

NET OPERATING SURPLUS/(DEFICIT)

Net assets represented by the following funds:
Capital fund
Learner development programme (grades 10–12)
Bursary programme
ASSET programme (grades 8 & 9)
Matthew Goniwe programme (grades 10–12)
Endowment fund
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BURSARY SELECTION
COMMITTEE
Mrs Thelma Harding Chair
Representatives from
Cape Peninsula University of Technology
University of Cape Town
University of Stellenbosch
University of the Western Cape

Our Vision
To afford students, especially those from previously disadvantaged
communities, the opportunity to enjoy equal access to higher
education and to the world of work.

Learner Development Programme
Saturday School established in 1982
Accommodates Grades 8, 9, 10, 11 and 12 learners. Provides tuition in main
school subjects throughout the year.
Staff
Executive Director Robbie Gow-Kleinschmidt
Finance Manager Jenny Austin
Officer Cleaner Nokhaya Lapi

Our Mission
To contribute towards the process of educational transformation
by providing opportunities for students from poorly resourced
communities to realise their full educational potential so that they are
able to meet the challenges of life and make a positive contribution to
society.

Bursary Programme
Established in 1972, this programme operated under the auspices of the Cape
Western branch of the South African Institute of Race Relations until ASSET took
it over in 2003.
Supports students at tertiary institutions. Priority is given to needy applicants
who have attended less advantaged schools in the Western Cape.

Bursary Programme
Bursary Administrator Gwen van Wyk/Charnel Young
Admin Assistant Nomvuyo Xaki
OFFICE STAFF 2017 Jenny Austin,
Gwen van Wyk, Nokhaya Lapi, Thembeka
Mqambeli, Charnel Young, Enoch
Nomnga, Nobahle Ndamane, Robbie GowKleinschmidt (Nomvuyo Xaki not present)

ASSET EDUCATIONAL TRUST
TRUSTEES
Mrs R de Waal Chair
Ms Robbie Gow-Kleinschmidt
Mr B Béchet
Mrs BA Bennett
Mr NN Bongo
Mr T Gobe
Dr S Ismail
Mr S Ngcelwane

Learner Development Programme
Programme Manager Thembeka Mqambeli
Coordinator Enoch Nomnga
Data Capturer Nobahle Ndamane
Directors
Prof Anne Mager Chair | Robbie Gow-Kleinschmidt Executive Director
Mrs Rosemary de Waal | Prof George Ellis | Mrs Joy Fish
Mr Thando Gobe | Mrs Thelma Harding | Mr Jannie Isaacs
Mr Rajan Naidoo
Sub-committees
Bursary Selection Thelma Harding Chair
Finance Thando Gobe Chair
HR/Remuneration Joy Fish Chair
Patrons
Dr Marcus Balintulo | Prof Njabulo Ndebele | Prof Brian O’Connell

DTP by User Friendly
Printed and bound by Creda Communications

Photographs © ASSET | Living Maths | Cape Town Science Centre | Bursars
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ASSOCIATION FOR EDUCATIONAL TRANSFORMATION (ASSET)
5 LONG STREET, MOWBRAY, 7700, CAPE
TELEPHONE Bursary Programme 021 685 1025
Learner Development Programme 021 686 4701
FAX 021 685 2501
EMAIL admin@asset.org.za · WEBSITE www.asset.org.za
NPO 027-084 · PBO 930002121 · Registration No 2002/028121/08
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