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I started attending Saturday classes 
at ASSET when was doing my 
Grade 11 in 2006. My academic 
performance improved remarkably 
from an average of E which I 
attained in Grade 10 to an average 
of B in Grade 11. I was highly 
motivated by this outstanding 
achievement and I decided to attend 
their Saturday classes again in my 
Matric 2007. With their academic 
support and unique style of teaching, 
I managed to matriculate with four 
distinctions with mathematics at 
94% and physical sciences at 80%  
to mention a few.
Nwabisa Gigi

Chairperson’s 
Introduction

Educational transformation implies a shift away from 
an unequal and impoverished educational past to an 
equitable and stimulating educational environment 
for all. ASSET’s goal to create educational 

opportunities for young learners to grow, empower themselves and realise 
their potential is set against this overall transformative backdrop. Our work 
is located in two key projects, a Learner Development Programme and a 
Bursary Programme. 

ASSET’s Learner Development Programme (LDP) provides opportunities 
for high school learners in disadvantaged communities to come together 
outside the formal school day (on weekends and in the school holidays) to 
grapple with the school curriculum in dynamic and creative ways. Backed 
by enthusiastic principals in the focus schools and by ASSET administrative 
staff, a selected team of dedicated teachers inspire, support and kindle a 
special enthusiasm and commitment in participating learners. Our alumni 
provide role models and mentorship. The inspiring results of this collective 
effort in the past year testify to the meaningful educational transformation 
achieved through the LDP.

To provide opportunities for these and other learners to continue to 
the tertiary level, ASSET offers bursaries for study at universities and 
colleges in the Western Cape. The funds derive from donations to our own 
educational trust and from external trusts. Our highly experienced staff and 
committees administer these funds with efficiency and care. Committed 
volunteers give their time to serve on oversight committees ensuring sound 
financial management and responsive policies. The achievements of the 
students recorded in this report will convince donors that their support is 
appreciated and their funds wisely used.
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At ASSET we take pride in our close relationship with the communities 
we serve and in our ability to respond quickly and creatively to changes 
in the educational and social environments in which we work. In 2010, it 
became clear that the Western Cape educational and social landscape was 
changing. Large numbers of educational NGOs were working in some areas 
while others were relatively neglected. Also, responses to NGO support for 
schooling varied from one locality to another. It was time for ASSET to 
take stock. Interest in our LDP was strongest in the informal settlements 
of Masiphumelele (near Fish Hoek) and Bloekombos (near Kraaifontein), 
where our efforts were supported by energetic school principals. After 
much deliberation, we came to the conclusion that ASSET needed to 
consolidate its activities and that these areas should become the focus of a 
more carefully honed LDP. This close involvement in informal settlements 
marks a significant shift in the focus areas of the LDP programme. It also 
indicates ASSET’s ability to respond to the changing needs of the broader 
community which we serve. The achievements of the LDP learners in these 
localities at the end of 2010 leave us in no doubt that we made the right 
decision.

On behalf of the ASSET Board, I thank all the donors, volunteers, staff 
and students who have brought us to this very exciting point in our history. 
It is also my great pleasure to welcome Robbie Gow-Kleinschmidt as the 
new CEO of ASSET. I am confident that the capacity of the ASSET team 
to provide a dynamic contribution to the immense task of educational 
transformation in South Africa will continue to strengthen in 2011.

Professor Anne Mager
Chair, ASSET Board

I am writing this letter show 
my gratitude to ASSET for truly 
transforming me into an asset to my 
family, community and country.
I became involved with ASSET in 
2006 when I attended their Saturday 
School Programme. Through the 
help of ASSET Saturday School 
Programme I managed to get good 
results in my matric which enabled 
me to be accepted at the University 
of the Western Cape.
The following year ASSET awarded 
me a bursary to further my studies. 
I then enrolled at UWC where I did 
my Bachelor of Administration 
degree. The Bursary was very helpful 
to me because I could not afford 
to pay for my fees. My family was 
not financially capable to support 
me as there was no one employed. 
Every problem that I had I knew 
that I could run to the ASSET offices 
and I would be assisted. I struggled 
financially to the point that I could 
not afford my transport fare but 
Mr Derrick assisted me and he did 
so when I needed a pair spectacles 
as my eyesight started to affect my 
studies negatively.
ASSET is more than just a Bursary 
Company to me; they are like my 
second family. I am truly grateful 
for what they have done for 
me. I am where I am today 
because of the support they 
have given me. This coming 
March I will be graduating  
and that is something that 
would not have been possible if 
it was not for ASSET.
Odwa Siswana



2010 Learner Development 
Programme Report
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LEARNER DEVELOPMENT PROGRAMME: REPORT

In keeping with the ASSET vision and mission, the Learner Development 
Programme (LDP) aims to assist Grade 11 and 12 learners from schools in 
disadvantaged communities to achieve a quality National Senior Certificate 
pass that enables them to enter institutions of higher education. An analysis 
of the 2010 National Senior Certificate results shows that those learners 
who attend the ASSET LDP achieved significantly better results than their 
peers in similar schools with more gaining access to higher education.

Bloekombos Learner Development Centre – Kraaifontein
Three schools made up Bloekombos LDP: Masibambane and Bloekombos 
High Schools from Kraaifontein and Masiphumelele High School from 
Fish Hoek.

We are delighted with the success of the Grade 12 learners who attended 
the Bloekombos Learner Development (LDP) Centre in 2010.

Together they achieved a National Senior Certificate pass rate of 85%, 
17.2% higher than the National average of 67.8% and 8.2% higher than the 
Western Cape average of 76.8%.

The overall pass rate per school was as follows:
• Masibambane Secondary School 96%
• Masiphumelele High School  82%
• Bloekombos Secondary School 76%

Each school achieved well over 10% increase in pass rate from 2009.
A total of 397 Grade 12 learners attended the Bloekombos LDP Centre. 

Of these 337 passed their National Senior Certificate examinations:
• 114 of these were Bachelor passes qualifying learners to complete a 

degree course at university.
• 138 of these were Diploma passes qualifying learners to complete a 

diploma study course at university. Once they complete their three-year 
diploma programme, students can progress to the degree courses.

• 85 learners achieved a Higher Certificate pass which enables them to 
access higher education through further education and training colleges.
Of the 337 successful candidates 75% achieved a university entrance 

pass. The National university entrance pass was 24% and the Western 
Cape university entrance pass was 32%.

At the end of 2009 these three schools achieved more Higher Eductaion 
Certificate passes than Bachelor and Diploma passes. An important target 
for the 2010 LDP was to increase the Bachelor and Diploma passes so that 
these outnumbered the Higher Certificate passes. Regular attendance at 
the LDP is a key element of this achievement. Another key element is the 
commitment of the school principals.

Mr Makhosini Maci –  
Principal, Bloekombos

The key to the success of any 
academic intervention programme  
is strong leadership in the school.

Previous page main photo: Learners 
at Bloekombos on a Saturday.
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Asavela Rawe

The LDP helped me immensely in 
English (not my mother tongue). My 
English improved a lot and helped 
my  understanding of other subjects.
The ASSET English teachers were 
very good; I also improved and coped 
much better in all my other subjects. 
The ASSET Saturday classes took 
us from being idle on the streets on 
a Saturday and gave us a strong 
focus on our studies and being more 
disciplined in managing our time.
I had the opportunity to meet 
students from other townships, made 
new friends and learnt a great deal 
from the interaction with them.
Generally, the ASSET teachers had 
a different approach when teaching 
us; this helped us in simplifying 
and making the understanding and 
learning of all the subjects easier.
The motivational talks we received 
were inspirational and helped me 
to be more disciplined, focused and 
changed my outlook on life.

There was close to 100% attendance at the Bloekombos LDP Centre 
throughout the year, and frequently 100% attendance. The principals of the 
three schools attribute the good results to their partnership with ASSET.

Western Cape Education Department 2010 Awards
Category 1a: Excellence in academic achievement in the social context 
within which the school operates.
This award was presented to schools where the academic performance 
in 2010 illustrates meritorious outcomes relative to the context within 
which the school operates and where there is consistency in the number 
of candidates. Meritorious outcomes are based on both the number of 
candidates that wrote and the number of candidates who obtained the 
National Senior Certificate with access to Bachelor degrees. Of the eight 
schools which qualified, three were partnered with ASSET in 2010:
• Fezeka High School (51 Bachelor passes)
• Masibambane Secondary School (47 Bachelor passes)
• Masibambane was named the top school of quintile 1–3. The quintile is 

based on the poverty level of the community in which a school is located, 
and Masibambane falls into the lowest category. The school functions 
without a Science laboratory and very few computers.

• Masiphumelele High School (42 Bachelor passes)

Category 2: Most improved public schools
This award was given to schools that have shown the greatest improvement 
over the period 2008–2010 while maintaining or increasing enrolment 
levels of full-time candidates in Grade 12. Two LDP schools received this 
award:
• Masiphumelele High School
• Masibambane Secondary School

Category 3: Outstanding academic achievement from historically 
disadvantaged contexts
Two students from Masibambane Secondary School received this 
award.

AsAvelA RAwe achieved seven 
subject distinctions with 97% for 
Mathematics, Physical Science 
and Life Sciences respectively. He 
was accepted to study Actuarial 
Science at the University of Cape 
Town in 2011. Asavela also received 
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Monde Simbosini

the award for Excellence in Life Science and achieved the highest mark in 
this subject in the Western Cape. In his address at the awards function,  
the MEC for Education Donald Grant, singled out Asavela’s outstanding 
achievement.

Monde siMbosini achieved three subject distinctions in Mathematics,  
Physical Science and Life Sciences and between 70–79% or his remaining 
four subjects. He was also accepted to study Actuarial Science at the 
University of Cape Town in 2011.

A further two learners from Masibambane Secondary School achieved 
distinctions in both Mathematics and Physical Science. They are Unathi 
Mzinzili and Iphendule Habe.

Langa and Khayelitsha Learner Development Centres
A total of 932 Grade 12 learners registered for the Langa and Khayelitsha 
LDP Centres from the following eight schools:
• Langa Centre – Fezeka Secondary, Isilimela Secondary, Langa High 

School and Kulani High School
 (New Eisleben and Sea Point High School were invited to join the Langa 
LDP Centre but in February the Western Cape Education Department 
decided to run Saturday and holiday programmes at these schools. 
Consequently, ASSET invited Langa and Kulani High Schools to join 
the LDP.)

• Khayelitsha Centre – Uxolo High School, Manyano High School, Luhlaza 
High School and Esangweni High School
All of these schools managed to increase their Grade 12 pass rate in 

2010. The most impressive was Fezeka Secondary with a 75% pass rate – 
51 learners at Fezeka achieved Bachelor passes. However, five of these 
schools recorded a pass rate below 60%. These schools are considered at 
risk by the Western Cape Education Department (WCED). Consequently, 
the WCED established plans for  whole school intervention programmes in 
these schools during 2011.

A major challenge at the Langa and Khayelitsha LDP Centres was the 
irregular attendance of learners. The attendance at the two centres was 
excellent until the June/July school mid-year break was extended for World 
Cup Soccer tournament. At the beginning of the year the ASSET Executive 
Director and the LDP Coordinator met with the Chief Director: Districts 
and curriculum advisers for each of the districts in which ASSET works. 
They informed us of the WCED intervention strategies in the Langa and 
Khayelitsha schools. Initially, the WCED intervention did not impact on 
the ASSET programme. However, after the extended mid-year break and 
the teachers’ strike, WCED efforts in these areas increased significantly. 
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Top students from Masiphumelele 
Secondary School: (top) Luzuko 
Silolo and Bulelani Cekiso (above)

Consequently, learners were expected to attend Saturday classes at their 
schools and attendance at the St Francis Langa and Khayelitsha Centres 
dropped.

ASSET continued supporting a core group of learners at the Langa and 
Khayelitsha Centres in order to assist the WCED to reduce the number 
of learners attending their Saturday classes. A satisfactory total of 643 
learners attended ASSET classes at these Centres for the remainder of the 
year.

Highlights
Of the 643 learners who attended the Langa and Khayelitsha LDP Centres 
classes regularly from July onwards an impressive 284 achieved a university 
entrance pass.
• 121 of these were Bachelor passes qualifying learners to complete a 

degree course at university
• 163 of these were Diploma passes qualifying learners to complete a 

diploma study course at university
This means that 44% of the LDP learners will be able to study at university 

in the future. As with the learners who attended the Bloekombos Centre 
this percentage is significantly higher than the National and Western Cape 
averages.
• 142 learners achieved a Higher Certificate pass which enables them to 

access higher education through further education and training colleges.
The combined pass rate of Grade 12 learners from the Langa and 

Khayelitsha schools was 53%. Those learners who attended the ASSET 
classes regularly throughout the year, and particularly after July, achieved 
a combined pass rate of 66%, 13% higher than their peers who attended 
alternative programmes.

Outline of the 2010 Learner Development Programme
2010 Registration
A total of 762 Grade 11 and 1 329 Grade 12 learners were registered for the 
LDP in 2010. The Grade 11 learners received 23 Saturday School 
sessions during the year and Grade 12 learners attended 
29 Saturday sessions. A one-week school 
holiday programme was held in 
September.

Saturday School curriculum
ASSET employed 64 well-qualified 
teachers during 2010. The following 
subjects were taught each Saturday: 
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In October the 39 teachers and 
four administration staff members 
together with the Management 
Team from Masibambane Secondary 
School attended a weekend workshop 
where they planned for 2011 and 
devised a school improvement plan.

English, Mathematics and Mathematical Literacy, Physical Science, 
Accounting, Economics and Life Sciences.

A Life Skills and Career Guidance course was offered to Grade 11 
learners at the September school holiday programme

Teacher workshops and meetings
The ASSET part-time teachers met three times during the year to assess 
the progress of the Programme and plan the curriculum. Two evaluation 
meetings were held with ASSET teachers and the Heads of Department in 
the schools to ensure that the curriculum taught on Saturdays was in line 
with the respective school year plans. This was followed by three curriculum 
planning meetings with the LDP teachers and the ASSET teachers during 
the year. Focused subject group planning meetings were held at the ASSET 
offices during the week throughout the year.

Principal meetings
A planning meeting was held with principals of the 11 feeder schools 
in November 2009 where the aims for the LDP were discussed and 
the importance of forming strong partnerships with the feeder schools 
highlighted. This was followed by a meeting in March 2010. A review 
meeting was held in July. However, this meeting was not well attended; 
the partnership with principals from the schools attending the Langa and 
Khayelitsha centres weakened as the WCED increased its involvement in 
these communities from the end of July.

The September holiday programme
The school holiday intervention programme was moved to September 
owing to the Soccer World Cup tournament.

After the extended June/July break and the four-week teacher strike 
the WCED introduced September holiday classes at the schools in 
partnership with ASSET at the Langa and Khayelitsha centres. It was 
decided that ASSET should run holiday schools in areas where the WCED 
was not involved. As a result, ASSET ran the holiday programme from 27 
September–1 October in:
• Bloekombos township with 266 Grade 12 learners from Masibambane 

and Bloekombos Senior Secondary Schools, and
• Masiphumelele township with 131 Grade 12 learners from Masiphumelele 

Senior Secondary School
Learners were able to walk to the venues.
The following subjects were offered: English, Mathematics, Mathematical 

Literacy, Physical Science, Life Sciences, Accounting, Geography and 
History.
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A cooked meal was served every day 
in partnership with parents at the 
schools.

Included in the September holiday programme was a Life Orientation 
and Career Guidance workshop for 284 Grade 11 learners. This was 
organised and run by WECTAC and held at the Scottsdene Centre in 
Kraaifontein. The workshop focused on four themes: self esteem, peer 
pressure, self-identity and career guidance. The aim of the workshop was 
to improve the confidence of learners and enable them to make informed 
decisions about career options.

Since no classes were held during the extended June/July school break 
ASSET included educational outings as part of the holiday programme. 
Learners who attended 100% at the Saturday classes from the three centres 
were eligible for the following outings:
• A bus trip around the Peninsula including stops in Hout Bay, Camps Bay, 

and Signal Hill, ending with lunch at the V&A Waterfront
• A bus trip to Cape Point and a visit to the ostrich farm
• A visit to Robben Island

These outings are the highlight of their year and it was most rewarding 
to witness their excitement and enjoyment of the trips.

Monitoring and evaluation
Each week the teaching material was monitored at the ASSET office to 
ensure that it was of high quality. ASSET part-time teachers met three 
times during the year to evaluate the Programme and plan for the following 
term. Meetings were held with the teachers in the schools to ensure that 
the curriculum content taught on Saturdays was appropriate.

The LDP Coordinator and Assistant Coordinator visited the 11 schools 
twice a term during the year to meet with the principals, management 
teams and staff. The aim of these meetings was to record learner test and 
examination results during the year with a view to measuring the impact of 
the ASSET Programme in the final Senior Certificate Examination.

Community involvement and relationship with schools
At the beginning of the year the LDP Coordinator and Assistant 
Coordinator attended parent meetings at each of the 
11 schools in partnership with ASSET. This 
contact was invaluable as the 
parents were informed about 
ASSET and the role that we 
play in assisting their children to 
achieve quality National Senior 
Certificate passes.

Throughout the year the ASSET 
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LDP staff visited the schools and met with learners and teachers. This 
enabled ASSET to maintain visibility in the respective communities. We 
also took the opportunity to speak to the Grade 12 learners about the 
ASSET Bursary Progamme.

ASSET has formed a partnership with parents at the Bloekombos Centre 
where a team prepares a cooked meal for learners each Saturday. These 
parents also prepared food for the September school holiday programme.

Relationship with the Western Cape Education Department
The most significant development impacting on the ASSET LDP is the 
four-year intervention plan that the WCED introduced in schools in 2010 
and which will run until 2014. In particular these WCED initiatives have 
been introduced in the Langa and Khayelitsha areas where historically 
ASSET has worked. In consultation with the WCED it was agreed that 
ASSET would work in schools and communities where the Department 
would not be involved in 2011.

Conclusion
The 2010 ASSET LDP had a profound impact on many of the learners – 
it was a challenging year with the Soccer World Cup and teachers’ strike 
impacting negatively on the time for teaching and learning in the classroom. 
ASSET played a vital role in assisting many young learners prepare for 
the final National Senior Certificate Examination. The WCED’s four-year 
intervention plan at many of the schools in which ASSET has traditionally 
worked meant that ASSET had to devise a new way of selecting partner 
schools.
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2011 Learner Development
Going Forward



12 | ASSET ANNUAL REPORT 2010

Academic subjects 
 offered
Accounting
Economics
English
Life Sciences
Mathematical Literacy
Mathematics
Physical Science

Saziso Ngalo completed a BTech in 
Environmental Management in 2010. 
‘Let me first say big thank you to 
ASSET and ROSE Foundation for 
accepting myself to be one of your 
bursary holders for the past four 
years. You were always giving an 
extra mile in assuring that bursary 
holders are content with the aid that 
you are offering, although sometimes 
we were giving you hard times.
Today I am a smart young man, 
who is ambitious and optimistic 
about the future and exploring 
the opportunities. I am currently 
an intern in the Department of 
Agriculture, Forest and Fisheries.
I hope the bridges we have erected 
will always be connecting me to 
you. I avail myself to fellow bursary 
holders who are in need of aid 
relating to academics.’

Previous page main photo: Learners 
at Bloekombos on a Saturday before  
classes start.

2011 LEARNER DEVELOPMENT PROGRAMME

Area of focus and LDP Programme description
The 2011 LDP includes 1 260 Grade 11 and 12 learners from Bloekombos 
and Masiphumelele settlements. The Saturday LDP operates at:

Bloekombos Centre (drawing learners from the settlement on outskirts of Kraaifontein)
School Grade 11 Grade 12 Total
Masibambane Senior Secondary School 236 189 425
Bloekombos Senior Secondary School 301 220 521
Total 537 409 946

Masiphumelele Centre (drawing learners from the settlement on outskirts of Fish Hoek)
School Grade 11 Grade 12 Total
Masiphumelele Senior Secondary School 194 120 314

Plan for the next five years
ASSET will focus on the above three schools and work in the respective 
communities for a period of five years during which time the aim will be 
to assist the schools to achieve a 100% pass rate and increase the number 
of university entrance passes. The learners will then be supported in their 
course of study at university through the ASSET Bursary Programme. In 
this way we will be able to track the progress of students through their final 
two years of school and into higher education.

Conclusion
Throughout the past 29 years ASSET has managed many challenges 
and assisted thousands of less advantaged youngsters to gain access to 
higher education. Our history of success has meant that we have been 
consistently well funded and supported by a variety of donors both locally 
and internationally.

We are tremendously excited about the 2011 ASSET LDP. Our hope is  
that in 2011 donors will meet the learners, principals, staff and parents at 
the schools that they support and become known in the community. It is 
extremely motivating for the learners to meet the donors and realise that 
they have a deep interest in them as individuals.



Masibambane, Masiphumelele 
 and Bloekombos 

 Working With ASSET
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Mr Raj Naidoo, principal of 
Masibambane, teaching learners

Masibambane Secondary School’s 
first matriculants graduated in 
2003. Between 2003–2006 their 
matric pass rate fluctuated between 
39–79%.
From 2003 learners attended 
Saturday School at the University 
of Stellenbosch. In 2007, due to 
the increase in numbers they were 
moved to the Saturday School at 
Hector Petersen Secondary School in 
Wallacedene (a satellite campus of 
the US’s Saturday School).
This caused unhappiness and 
Masibambane then approached 
ASSET. Agreement was reached 
to establish a Saturday School for 
approximately 200 learners.
Parents supported the programme 
wholeheartedly and the costs were 
incorporated into the annual 
school fee making attendance at 
the Saturday and Winter Schools 
compulsory. Learner attendance ran 
at 95–100% during 2007.

Previous page main photo: Front 
entrance to Masibambane High 
School

Letter from Raj Naidoo 
Principal of Masibambane Secondary School

At the end of 2007 Masibambane Secondary School attained an 84% pass 
in the matriculation exam, the highest percentage pass ever achieved by 
our school. The quality of our passes also improved with seven A symbols 
in Accounting, an A symbol for the first time in Economics, and a general 
improvement of symbols across all subjects. The challenge was to sustain 
this with the matrics now doing the new curriculum.

In 2008 the Programme expanded to include Grades 11 and 12 of two 
new schools, namely Bloekombos Secondary School of Bloekombos and 
Masiphumelele Secondary School of Fish Hoek. I met with the principals 
of Bloekombos and Masiphumelele, and we decided that for learners to 
be occupied during every period with no free periods we would offer the 
subjects not covered by the LDP. By the middle of the first term the full 
programme was in place and no learner was free during instruction time.

In 2009 our results dropped to 77%; however results throughout the 
country dropped significantly, the greatest drop being in Physical Science.

This drop in the pass rate was hugely disappointing and the staff of 
Masibambane and ASSET educators committed to work harder than ever. 
The day-school and the Saturday School educators worked on the areas of 
weaknesses. The merit lists were made available to learners and a spirit of 
healthy competition was instilled.

The 2010 Matric results
When the results were released on 6 January 2011, we were thrilled: a 
95.6% pass rate, one learner with seven distinctions, four distinctions 
in Mathematics, three in Physics, three in Life Science and many more 
distinctions in other learning areas.

The WCED awards ceremony for top schools and the top learners was 
held on 12 January 2011 at the Premier’s residence. As the awardees were 
called out it became clear that Masibambane was among the top schools 
in the province and the No. 1 black township school in the Western Cape.

Masibambane received a total of five awards:
• Increase in the number of passes from 2008 to 2010.
• Third highest number of bachelor passes.
•  Monde Simbosini: 17th in the top 20 – historically disadvantaged schools.
•  Asavela Rawe: 3rd in the top 20 – historically disadvantaged schools.
•  Asavela Rawe attained the highest mark for Life Science in the province.

A few days later, Premier Helen Zille toured the school, commended 
the staff, learners and parents and visited the homes of Asavela Rawe and 
Monde Simbosini. Helen Zille praised the school in an article published 
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in the Cape Argus and the Daily News in KwaZulu Natal. On the first day 
of school Cape Talk Radio Station broadcast their morning show from our 
school. The media coverage elicited a huge response from the community 
at large and several businesses offered assistance.

Best practices for success
Research has shown that learners in impoverished communities start 
schooling with major disadvantages and when they complete their 
schooling they leave with the same disadvantages. To change the status quo 
and break the cycle of under-achievement and poverty, we as management 
must ensure basic functionality which implies efficient management 
of personnel, finances and resources. It is only when staff are deployed 
strategically that learners are properly managed and an ethos of order 
and discipline prevails. Secondly, the policies, systems and procedures 
do not on their own make for a successful school, more important is the 
implementation and monitoring thereof. Since the curriculum is the core 
function of a school, systems for accountability in respect of curriculum 
delivery are of the greatest significance. If planning and preparation is 
of a high standard the interaction between educator and learner in the 
classroom will be one of quality.

Thirdly, as educators serving impoverished communities, it is incumbent 
upon us to put in place strategies that create opportunities for learners 
to spend more time on their studies. We are fortunate to have ASSET 
assist us with programmes which include regular motivational sessions 
and opportunities for learners to spend more time on their studies. In 
addition to Saturday and Holiday classes, educators have early morning 
and afternoon classes and arrangements are made for learners to use the 
school for evening self-study or group-work sessions.

Lastly yet most importantly, the spirit that prevails in the school, 
especially among the staff, must be that of a family. As in any family the 
head of the household needs to facilitate activities that will engender a spirit 
of togetherness. Again we are fortunate to have the support of ASSET in 
organising workshops, team building sessions and staff development 
outings.

The support we receive from ASSET helps 
us put in place programmes 
that compensate to a small yet 
hugely significant extent for the 
enormous disadvantages black 
township schools face.

Sound financial practices and 
careful use of resources ensures that 
maximum value is derived from the 
limited finances and that existing 
resources are well maintained while 
additional resources are acquired. 
The effective management of 
these funds and resources enables 
educators to implement systems 
that promote order and discipline 
and programmes that promote the 
holistic development of learners.
Order and discipline are the 
foundations on which skills, 
knowledge, a positive attitude and 
good values are built. Alan Clarke 
(2006) posits order, discipline and 
predictability as cornerstones to the 
establishment of a highly functional 
school.
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Asanda Magwaxaza I would like to 
thank Asset and its donors (Statpro) 
for assisting me financially 
throughout my varsity years. Asset 
has given me an opportunity to 
make my dream a reality. I have 
finished my BTech in Financial 
Information Systems, because Asset 
and Statpro realised that I have a 
potential to succeed in life. They 
took a chance and invested in me 
because they believed in me, had it 
not been for them I probably would 
not have gone to varsity. I urge 
all donors to continue supporting 
those students that are coming from 
previous disadvantaged communities 
and that are financially needy. Like 
me, they have dreams too, they want 
a better future, and education is the 
only thing that will bring them a 
brighter tomorrow. All they need is 
for people like you to believe in them 
like you believed in me.

Letter from Makhosini Maci 
Principal of Bloekombos Secondary School

Our school started in 2006  and in 2008 we presented our first Matric 
learners. Our pass rate that year was 44.4%. With ASSET’s assistance the 
pass rate increased to 62% the following year. We regard ourselves as an 
ASSET school as we are growing with ASSET.

Without our learners getting extra tuition from the Learner Development 
Programme  run by ASSET at the Masibambane Centre, we wouldn’t be 
where we are today.

When we started, 90% of our teachers were not experienced in teaching 
Grade 12 and ASSET provided a staff development programme where our 
teachers attended workshops for team building, and content workshops on 
subjects such as Maths and Physical Science. Through this programme our 
teachers started networking with experienced teachers working for ASSET.

ASSET first gave assistance in Maths and Science but due to the fact that 
we had a large number of learners in Commerce who were also struggling, 
we negotiated for the inclusion of Economics and Accounting. Our results 
in Accounting are above 80% with learners who gained distinction and 
who are now at University. In Economics we attained a 95% pass rate in 
consecutive years.

ASSET also played a role in character formation and guidance lessons as 
they offered lessons in Life Skills.

As from January 2011 ASSET extended their support by starting a centre 
for both Grade 11and 12 learners at our school, and this has encouraged 
attendance of learners. ASSET has extended their support by starting a 
nutrition programme as they understand that you cannot teach a hungry 
child.

We as the Bloekombos Secondary School community are so grateful – 
with the support of ASSET in 2010 our results increased to 76% and we 
are hoping that slowly but surely through the assistance of ASSET we will 
be able achieve a 100% pass rate.

Keep up the good work ASSET!
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Nelson MaAfrika

Letter from Nelson MaAfrika 
Principal of Masiphumelele High School

Masiphumelele High School, affectionately known as Masi High, joined the 
Asset Programme in February 2008. The programme was introduced to the 
school by Brother Letson together with his partner in Christ, Rosy Kariti, 
who was doing a doctorate course at UCT at the time. She organised our first 
meeting with Jennifer Court and Lucille Smith for the school to present its 
interest in joining the programme.

Out of that meeting, it became evident that we had to brace ourselves 
to join one of the then existing centres and apply for one to be opened in 
Fish Hoek area.

We had to choose from Langa, Khayelitsha and Bloekombos centres. We 
chose Bloekombos, for the reason that the community background had 
similar traits to Masiphumelele which is a semi-formal settlement.

Instead of allowing learners to travel on their own to the venue for 
Saturday classes, we organised a bus and took responsibility to register 
them. We also made it our mission to monitor their class attendance record.

The beginning of the classes was a revelation for Masi High. The school’s 
rating was below 60% in matric pass rate since the inception of Grade 12 
in 2004. In the year 2008 with the help of Saturday classes, the school 
managed to score 81% pass in matric, from 58% in the year 2007.

The importance of ASSET for Masi High is multi-faceted. For learners, 
the programme means that they spend more time in a learning environment. 
It also means that they get exposure to different styles of teaching and 
learning which equips them very well for external examination.

The planning sessions organised for teachers and tutors provide a more 
suitable platform for sharing expertise with them. This aspect is vital in 
education for it plays a developmental human resource role.

The Winter School, Spring School and Life Skills programmes also 
impact positively on learners and this gives them purpose in school life.

Masi High is proud of its latest achievement – receiving two awards for 
the quality of results and also for the increased number of learners 
that have  passed Grade 12 over a period of three years. 
Masiphumelele has recently been blessed by 
the opening of an ASSET centre at 
its school. We are looking forward 
to a long, good partnership with 
them to uplift the standard of 
education for our future citizens of 
this country. 
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The Bursary 
Programme
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The Bursary Programme is now in its 38th year. The Programme provides 
support for needy students from the Western Cape who are studying at 
higher education institutions.

FUNDING IN 2010
In addition to our own fund, the ASSET Educational Trust, ASSET 
administers funds on behalf of a growing number of donors. The following 
Trusts and Funds supported students in 2010:

FUND AMOUNT (R)
Abe Bailey Trust 1 100 000
Abe Bailey Trust – Book Allocation 85 428
ASSET Educational Trust 500 000
Atlantik-Brücke e.V. (Germany) 203 752
BoE Private Clients 125 797
Cape Times Bursary Fund 453 998
Claremont Rotary 42 507
Corder, Prof Hugh 1 500
DG Murray Trust 1 210 000
Douglas Jooste Trust 20 000
Foschini Group 88 889
Francis Stripp Scholarship Fund 102 127
Frank Robb Charitable Trust 110 000
Leslie Hill Higher Education Trust 761 150
Lily Ashton Educational Trust (via BoE Private Clients) 625 661
Lynette Croudace Charitable Trust (via Community Chest) 7 500
Mandela Rhodes Foundation 218 000
Rose Foundation 138 603
SA Foundation (SPZA) and partner Impulsis (Netherlands) 83 500
StatPro South Africa (Pty) Ltd 140 520
Tshongolo Xolisa 2 000
Weiss Foundation 30 446

EXAMINATION RESULTS OF THE 2010 BURSARS
The 539 students supported by the Programme in 2010 maintained the 
high standard set in previous years, achieving 82,3% pass rate in the final 
examinations. Of the total, 66 successfully completed their courses, 378 
were promoted to the following year of study, and 95 failed.
  COMPLETED PROMOTED FAILED TOTAL
University 26  148 36 210
Cape Peninsula University of Technology 40 230 59 329
TOTAL 66 378 95 539

Robbie Gow-Kleinschmidt, the new 
ASSET Executive Director (left) 
and Jennifer Court, the outgoing 
Director of ASSET (right), Dr W Kiep 
and Dr B Lindemann from Atlantik 
Bruecke (Germany) with some of the 
bursars that they supported in 2010.

Facing page main photo: Fefekazi 
Mavuso graduated from the 
University of the Western Cape with 
a BCom Gen.
Small photos left to right: The 
campuses of Cape Peninsula 
University of Technology (Bellville), 
University of the Western Cape and 
the University of Cape Town.



20 | ASSET ANNUAL REPORT 2010

Robin Kemper and Andrew Philbrick 
of StatPro interview potential 
bursars – StatPro is a software 
analytics and development company 
operating in the global asset 
management industry. They offer 
bursaries for studies in financial 
information systems.

GRADUATES
The 66 bursars who completed their course of study at the end of 2010 
cover a wide range of fields:

QUALIFICATIONS GAINED BY THE 2010 BURSARS
DEGREES NO. NATIONAL DIPLOMAS NO.
BCom Management  1 Mechanical Engineering 1
BSocial Science 2 Accounting 5
BCom General 7 Cost & Management Accounting 2
BCom Accounting 1 Fisheries & Resource Management 1
BSc Computer Science 1 Internal Auditing 2
BCommerce 2 Sports Management 1
BCom (Hons) 1 Retail Business Management 1
BCom Financial Accounting 1 Human Resource Management 1
BSc Hons (Herbal Science) 1 Information Technology 3
BSc Chemistry (Hons) 1 Entrepreneurship 1
LlB 2 Public Management 1
BSc Environmental & Water Science 1 Office Management 1
Management (Hons) 1 Biomedical Technology 1
BA Film & Media Studies 1 Analytical Chemistry 1
BSc Occupational Therapy 1 Marketing 1
BSc Applied Geology 1  
BAdministration 1 NATIONAL CERTIFICATE 
BTech Internal Auditing 3 Tourism Services 1
BTech Cost & Management Accounting 3  
BTech Mechanical Engineering 2  
BEducation 1  
BTech Chemical Engineering 1  
BTech Environmental Health 1  
BTech Human Resources 1  
BTech Financial Information Systems 3  
BTech Environmental Management 1  

The bursars who completed their courses at the end of 2010 bring the total 
number who have graduated with assistance from the Programme to 1 803.

NSFAS PARTNERSHIP
Our partnership with the National Student Financial Aid Scheme is now in 
its fourteenth year. This partnership ensures that the Programme is able to 
supplement the ASSET bursary award with a loan so that bursars are able 
to meet all their needs and focus their attention on their studies.



THE BURSARY PROGRAMME | 21 

Onela Maqoqa, a 22-year-old in her 
1st year Masters in Herbal Sciences, 
lives with her mother in Philippi. 
‘I am a very talkative person and I 
have a passion for helping others.’ 
She hopes in due course to complete 
a PhD in Phytochemistry or Public 
Health, and to give back to her 
community in the future.
‘I had heard from friends about their 
Saturday day school classes at St 
Francis and since I had a problem 
with my maths and physics I decided 
to sign up for the classes. It was a 
great experience for me because it 
was an opportunity to meet different 
people from different schools and 
we shared the information that we 
have from our schools. The teachers 
there were excellent. One of the best 
classes were the life skills classes; 
that is where we debated about issues 
affecting the youth and you find that 
this information you couldn’t get at 
school.’

Bursars’ letters have been edited  
due to space constraints.

Letters from Bursars
A few extracts from letters of thanks from our bursars have been interspersed 
through the pages of this annual report. They present a picture of the 
importance of both our Learner Development Programme and the bursaries 
offered by ASSET. These letters are a heartwarming tribute to our many 
donors who make such a difference in these young people’s lives. Here are 
a few appreciative examples.

Nomthandazo Xoza, a University of the Western Cape BCom (with 
Finance & Investments majors) graduate: The bursary did not only take 
away most of the physical inconveniences caused by a lack of finances but 
also the burden on my mind which would stem from worrying about where 
the next support will come from. Since the bursary supported me through 
my 4 year degree, I had peace of mind. As a result I completed my degree 
in record time. I can categorically say without use of Asset Bursary funding, 
I would not have been able to succeed in my tertiary education.

Portia Mjuleni I am really grateful for everything that you have done for 
me, because without you I would not be where I am today. I had everything 
that was required by the University because of you. Without your help 
I wouldn’t even have managed to buy the expensive textbooks we were 
required to buy as course material.

Andrew Williams, a 23-year-old medical student, is in his final year of 
study. He matriculated from Klein Nederburg Secondary School in Paarl 
with 7 distinctions and was one of the top 10 learners from previously 
disadvantaged schools/areas in that year. His medical studies have been 
sponsored by the Foschini Group. ‘ASSET has been financing my studies 
since my first year which means I have never had to deal with the 
worry of fees not being paid. That’s the kind of peace of 
mind one needs when studying Medicine, a 
course that’s so physically, mentally 
and emotionally draining that 
you literally don’t have the 
energy sometimes to worry about 
anything other than your work.’



ASSET 
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The ASSET Educational Trust (AET) continues to be an essential source 
of bursary funding. We are extremely grateful to the donors of the AET for 
their support  and the commitment of the Trustees.

ASSET EDUCATIONAL TRUST (Jan–Dec. 2010)
DONOR AMOUNT (R)
Albert J 8 500
Bevis A Mrs 600
Dose R Mrs 5 000
Eskelson Will Trust 1 116
Hirsch H Mr 50
McGregor J Mr 3 500
Philip Schock Foundation 20 000
Rathbone FP Esq 10 752
Spitzglass G Mrs 100
George Henry Stark Trust Fund 7 125
Wilson D Mrs 600
Wisdom Trust 1 511

2010 Capital Funds held by the ASSET Educational Trust
FUND AMOUNT (R)
Arthur Abelsohn Fund 15 000
ASSET Educational Trust Fund 175 000
Bernard & Rita Brodie Fund 339 525
Daphne Wilson Book Fund 22 000
Esther Wides Fund 50 460
Freda Whitehead Trust Fund 31 197
George & Mary Ellis Fund 523 455
Gregoire Boonzaier Fund 124 000
Hansi Pollak Fund 184 343
James McGregor Fund 18 000
JC Leipoldt Memorial Trust Fund 100 000
JM Grieve Fund 80 000
Kurt & Joey Strauss Fund 50 000
Leo Marquard Fund 5 000
Malherbe Trust Fund 50 000
Max Policansky Fund 182 330
May Hillhouse Fund 755 000
Merge Fund 15 000
Philip Schock Foundation 84 000
Susan Kooy Fund 818 116
TOTAL R3 622 426

Things we do in life have measurable 
results, but the extent of their impact 
is often too difficult to quantify. The 
scholarship you have generously 
provided to me over the past few 
years has had an impact upon 
me, far beyond the obvious and 
measurable financial help.
Growing up in a less privileged 
community has not only offered 
financial and academic challenges, 
but it has more importantly made 
me realize the value of a varsity 
education.
I cannot begin to tell you the many 
ways your scholarship has assisted 
me as I partook in a very long 
journey of obtaining my degree, but 
can only say, I am extremely grateful. 
I am pleased with the quality of 
education I have received at the 
University of the Western Cape, 
as well as the invaluable learning 
experiences this institution made 
available to me that have expanded 
and strengthened my education.
You have eased my financial burden 
but equally important, if not 
more so, you have allowed me the 
opportunity to see the impact such a 
gift has on a student’s point of view. 
I feel the responsibility to uphold 
the expectations that accompany 
such an honour. I just cannot resist 
the excitement, to some day be in 
your position and give back to the 
community that has helped me build 
the foundation for the rest of my life.
Elethu Mvusi
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Summarised Statement of activities
for the year ended 31 December 2010 (figures in Rand)

  2010   2009
 LDP BP Endowment Total 
   Fund
REVENUE
Administration fees – 674 886 – 674 886 733 370
Donation income 1 906 479 – – 1 906 479 2 666 017
Interest received 54 313 54 313 16 749 125 375 241 900
Registration fees   193 156 – – 193 156    258 791
 2 153 948 729 199 16 749 2 899 896 3 900 078

EXPENSES
Administration staff salaries 820 226 842 491 – 1 662 717 1 774 785
Programme expenses 1 327 852 40 395 – 1 368 247 2 014 086
Office expenses    229 250 50 849 – 280 099     273 578
 2 377 328 933 735 – 3 311 063 4 062 449

NET OPERATING (DEFICIT)/SURPLUS    (223 380) (204 536) 16 749 (411 167)   (162, 371)

CHANGE IN NET ASSETS    (411 167) (162, 371)
Net assets, beginning of the year    1 690 191 1 852 562
Net assets, end of the year     1 279 024 1 690 191

SUMMARISED BALANCE SHEET
Fixed assets    514 267 538 634
Current assets    1 839 111 2 381 428
Non-current liabilities    (46 166) (75 793
Current liabilities    (1 028 188) (1 154 078)
NET ASSETS    1 279 024 1 690 191

Net assets represented by the following funds: 
Capital fund    440 000 440 000
Learner Development Programme (LDP)    504 430 727 809
Bursary Programme (BP)    13 398 217 934
Endowment Fund    321 196 304 448
    1 279 024 1 690 191

This statement does not form part of the annual financial statements and is unaudited.
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