ASSOCIATION FOR EDUCATIONAL
TRANSFORMATION (ASSET)
5 LONG STREET, MOWBRAY, 7700, CAPE
TELEPHONE Bursary Programme 021 685 1025
Learner Development Programme 021 686 4701
FAX 021 685 2501
EMAIL admin@asset.org.za · WEBSITE www.asset.org.za
NPO 027-084 · PBO 930002121 · Registration No 2002/028121/08

2014 ANNUAL REPORT

Our Vision

BURSARY SELECTION
COMMITTEE
Mrs Thelma Harding Chair
Ms Lynn Campbell
Representatives from
Cape Peninsula University of
Technology
University of Cape Town
University of Stellenbosch
University of the Western Cape

To afford students, especially those from previously disadvantaged
communities, the opportunity to enjoy equal access to higher
education and to the world of work.

Learner Development Programme
Saturday School established in 1982
Accommodates Grades 8, 9, 10, 11 and 12 learners. Provides tuition in main
school subjects throughout the year.
Staff
Executive Director Robbie Gow-Kleinschmidt
Finance Manager Jenny Austin

Our Mission
To contribute towards the process of educational transformation
by providing opportunities for students from poorly resourced
communities to realise their full educational potential so that they are
able to meet the challenges of life and make a positive contribution to
society.

Bursary Programme
Established in 1972, this programme operated under the auspices of the Cape
Western branch of the South African Institute of Race Relations until ASSET took
it over in 2003.
Supports students at tertiary institutions. Priority is given to needy applicants
who have attended less advantaged schools in the Western Cape.

Bursary Programme
Bursary Administrator Gwen van Wyk
Admin Assistant Charnel Young
Charnel Young, Gwen van Wyk,
Jenny Austin, Tandeka Ndiki, Nobahle
Ndamane, Enoch Nomnga, Robbie
Gow-Kleinschmidt, Nokhaya Lapi

Learner Development Programme
Programme Coordinator Tandeka Ndiki
Assistant Coordinator Enoch Nomnga
Data Capturer Nobahle Ndamane

ASSET EDUCATIONAL TRUST
TRUSTEES
Mrs R de Waal Chair
Mr R Gow-Kleinschmidt
Mr B Béchet
Mrs BA Bennett
Mr NN Bongo
Mr T Gobe
Dr S Ismail
Mr S Ngcelwane

Directors
Prof Anne Mager Chair | Mr Robbie Gow-Kleinschmidt Executive Director
Ms Lynn Campbell | Mrs Rosemary de Waal | Prof George Ellis
Mrs Joy Fish | Mr Thando Gobe | Mrs Thelma Harding
Mr Jannie Isaacs | Mr Rajan Naidoo
Sub-committees
Bursary Selection (Thelma Harding Chair)
Finance (Thando Gobe Chair)
HR/Remuneration (Joy Fish Chair)
Patrons
Dr Marcus Balintulo | Prof Njabulo Ndebele | Prof Brian O’Connell

DTP by User Friendly
Printed and bound by Digital Print Solutions

Photographs © ASSET; outside cover/p10 top Living Maths; p17 UCT Wikipedia,
US www.sun.ac.za, UWC Wikipedia, CPUT Wikipedia; pp.18–21 bursars

A Word from the Chair
2014 was a good year for ASSET despite the ongoing difficulties in the wider
educational environment. Many schools are beset by problems pertaining
to the curriculum, quality of teaching, attendance of teachers and learners,
and leadership among many others. Thanks to the continued support of our
funders and the dedication of the ASSET team, we were able to expand the
Learner Development Programme and increase the number of bursary awards
for tertiary study in 2014.
This success is due in no small measure to careful administration of bursary
funds and monies received for the running of the Learner Development
Programme. We congratulate the chair of the finance committee and the
ASSET management team for this excellence in administration.
Beyond the office at 5 Long Street, ASSET’s efforts are supported by a team
of tutors and school principals who give up their Saturdays and school holidays
to provide guidance to the learners. We are grateful to the UCT Schools
Development Unit (SDU) for their help in providing support for the teachers.
As the Alumni slowly strengthens and gains focus, we hope that they too will
contribute towards the process of inspiring, leading and guiding the learners.
We have had occasion to celebrate this year. In particular, we congratulate
Gwen van Wyk on thirty years as the able leader of ASSET’s bursary office. We
are conscious that this long service, a hallmark of staff at ASSET, contributes
a great deal to efficiency.

Gwen van Wyk (front left), who celebrated
30 years in the Bursary office, with her
colleague Charnel Young (right) and a
group of bursars.
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We have also suffered sadness and loss in the past year. James McGregor, who
gave so much to ASSET for over a decade as chair of the finance committee
died last year. We also mourn the passing of Keith Mattison who helped us to
keep up with developments in technology, providing support to the office staff
and developing the Bursary Department’s database. We are grateful to James
and Keith for their wonderful contribution, inspiration and support over many
years.
On behalf of the Board, I wish to thank all who have contributed to the
positive, upbeat and inspiring atmosphere of the organisation as we grapple
with the challenges facing us. Along with the belief in education as a tool of
upliftment and transformation, this commitment is the mortar that holds the
ASSET project together. Our grateful thanks to you all.

Anne Mager
Chair, ASSET Board

Top: James McGregor with learners
Above: Keith Mattison
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The Learner Development Programme
INTRODUCTION
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The 2014 performance of the grade 12 learners from the ASSET partner
schools must be viewed in the context of the policy changes made by the
Department of Basic Education. These changes relate to the introduction of
the Curriculum and Policy Statement (CAPS), the change in the policy on
progression and promotion in the Further Education & Training (FET) band,
and the change in the language compensation policy.
The 2014 grade 12s were the first learners to write the NSC question papers
that were different in content and format in certain subjects from previous
years. The learners who enrolled for Mathematics for the first time had their
curriculum knowledge examined through two question papers instead of
three. This meant that the content of the third paper comprising of the highly
demanding topics was now compulsory for all learners.
Furthermore, the change in the design of the question papers in Economics,
as well as changes in mark allocation of a number of other papers and an increase in the cognitive demand of certain question papers impacted on learner
performance. In Mathematics, Physical Science, Mathematical Literacy and
Business Studies, there were also changes in the curriculum content.
The introduction of the policy on progression in 2013 where learners in the
FET phase (grades 10–12) may only fail once before progressing to the next
grade also impacted negatively on the 2014 results.
The other policy change related to the language compensation policy for
the NSC. From 1999, all learners whose first language was not Afrikaans or
English and who were required to write in a second or third language, received
compensation of 5% of their original mark in non-language subjects. This was
reviewed and in 2014 the percentage was reduced to 4%; it will be progressively
reduced over the next four years.
ASSET has played an important role at the five schools with which we work.
This year in particular has been a very busy but exciting one. We introduced
our Grade 8 and 9 Mathematics and Science programme at Masibambane
and Bloekombos High Schools (as a pilot); we added grade 10 to the LDP
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Grade 9s in the Maths & Science
programme waiting for classes to start
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and dropped Mathematical Literacy. Career guidance still has a vital role. It is
good to offer supplementary tuition to learners but we must first instil hope;
this is where career guidance and life skills play an important role.
Summary of LDP results from our five schools
 Total number of candidates: 885 (867 in 2013)
 Number of passes: 626 / 71%
 Number of Bachelor passes: 157
 Number of Diploma passes: 310
 Number of Higher Certificates: 159

LDP tutors planning their schedules

The grade 12 LDP results for 2014 indicate:
 An increase in number of learners who wrote matric
 A decrease in the number of learners passing
 A decrease in the number of Bachelor passes
 An increase in the number of Diploma passes
 A very slight increase in the number of Higher Certificate passes
 An increase in the number of learners doing Mathematics
 An increase in the number of learners doing Physical Science
 A decrease in the number of learners doing Mathematical Literacy
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A total of 467 (53%) of our learners have gained the qualification they need to
access tertiary studies. Higher Certificate passes made up 18% of the outcome.

THE SATURDAY PROGRAMME
The LDP Centres
The year started with a planning session
for ASSET tutors and schools’ subject
teachers held on Saturday 25 January
2014. The main objective was to discuss
curriculum issues and agree to the year
plans for each subject. During the course
of the year a further four training sessions
(excluding career guidance), were held
for teachers and tutors.
The Saturday classes commenced on
1 February 2014 and ran throughout the
year totalling 30 Saturdays.
Attendance rates for the Saturday sessions averaged 80%; the grade 10 attendance influenced the rate negatively.
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Masibambane
School
Masibambane
Fisantekraal
Total

Grade 10

Grade 11

Grade 12

Total

395

318

106

819

–

69

72

141

395

387

178

960

Bloekombos
School

Grade 10

Grade 11

Grade 12

Total

Bloekombos

259

310

247

816

Wallacedene

–

–

63

63

Sinenjongo

–

–

121

121

259

310

431

1 000

Total

Grand total: 1 960 (72 more than budgeted for)

 Academic subjects offered English, Mathematics, Physical Science, Life
Science, Accounting, Economics
Additional subjects not usually offered by LDP but included at the request
from schools were Business Studies, Geography, History, Tourism and
Drama. A total of 41 tutors were employed to teach on LDP; one hour was
offered per subject per Saturday.
 Feeding Scheme Meals, prepared by the members of the communities,
were provided for all learners every Saturday and during the Winter and
Spring Schools.
 ASSET Alumni Association Our alumni included in their objectives
that they visit LDP regularly to talk to learners as a way of motivating them;
they serve as good role models to the younger learners on LDP.

WINTER SCHOOL 2014

LDP teachers
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Learner Feedback on the
Winter School
GRADE 10

The Winter School was administered at our two Centres, Bloekombos and
Masibambane. It ran from 30 June up to and including 4 July 2014. Attendance
rate was just over 78% of the Saturday attendees; the inclement weather
played a big role in the attendance this year.

‘I would like to say that the Winter
School has helped me a lot with my
studies and the tutors were also a
great help, because they explained
everything clearly.’ MASIBAMBANE

ASSET Careers Day

GRADE 11

During our annual Winter School, we held a Careers Day at both of our
centres. This was attended by 20 different organisations representing tertiary
institutions (UWC, US and CPUT), other Trusts, ASSET alumni, various FET
colleges (TSiBA, Northlink, False Bay) and government departments (Health
and Social Development). The representatives addressed groups of learners
in each grade (10–12) in order to promote careers and study opportunities.
Learners really appreciate hearing about the various career opportunities.

‘I want to thank everyone who help us
in this programme.’ BLOEKOMBOS

GRADE 12

‘The teaching was great.’
SINENJONGO

CAREER GUIDANCE & LIFE SKILLS
Our theme for 2014 was ‘Beyond School’. We are trying to instil in our schools
that they account for every learner that leaves school during the year and
those that complete grade 12, in terms of what happens thereafter.
As mentioned above, our alumni have played a very positive role in instilling
hope, self-esteem and confidence in our learners. Interventions were spread
throughout the year.
 Career Guidance Workshop for Life Orientation Teachers A total of
25 teachers from our five schools attended a one-day workshop facilitated
by UCT’s Careers Service on Saturday 23 August 2014. Each teacher
received a resource pack that included lesson notes and a DVD.

Sharing information at the Career
Guidance workshop
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 Open Days Grade 11 and 12 learners from Masibambane High School
attended open days at UWC. Learners from Bloekombos attended open
days at UCT, CPUT, Good Hope Centre and North Link College.
 Job Shadowing (grade 11) We increased the number of participants from
99 to 360 learners. This event took place during the September/October
school holidays. Learners were given transport money which they had to
manage for the duration of the programme (up to 5 days).

SPRING SCHOOL FOR GRADE 12 LEARNERS
Our Annual Spring School was arranged for our grade 12 learners. All
academic subjects were offered over four days during the September/October
break. The objective was to help prepare learners for the matric examination.

BUSISIWE DWAYI
I started attending ASSET’s classes in
grade 11 in 2014.
The classes have helped me improve my marks in
many of my subjects. Since 2014, I have detected quite an
amazing improvement in my academics.
There were times where I felt like it wasn’t really
necessary for me to attend but then I would think about
my dreams, the goals I want to achieve in life and this
enormous opportunity I have in the ASSET classes.
Attending these classes made me believe that the first step
towards success is indeed taken when one refuses to be a
captive of the environment in which one finds oneself.
No one who achieves success does so without the help
of others … I couldn’t have done any better without the
help of my teachers and that of those passionate tutors
from ASSET who are willing to help. Their efforts together
with the whole ASSET Team is indeed highly appreciated.
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SIWA SETHU
Before I started attending ASSET, I
used to sit at home and do nothing on
Saturdays but ASSET changed that. Now I spend
my Saturdays at school, learning. Since there are different
schools attending ASSET at my school, after the sessions
my friend and I mix with learners from other schools and
from study group. We revise everything that we have done
on that particular day, sharing different ideas of solving
problems. Now I’m able to solve any problem that comes
my way because I have different methods of overcoming
problems.
Without ASSET I would not be in the top five on the
Merit list of grade 12.

Busisiwe and Siwa are Grade 12 learners at
Masibambane High School.

Looking ahead to 2015
CHANGES TO THE PROGRAMME
Mathematical Literacy
At the request of schools, ASSET will again offer Mathematical Literacy to
grade 12 learners only. A key motivation is that there are learners who pursue
Humanities and Social Sciences at university and have to take Math Literacy
if they do not do mathematics.
Introduction of Grade 10 to the Programme
ASSET has decided to include grade 10 in the LDP to give support in
Mathematics and Physical Science to learners over the full duration of the
Further Education and Training band (grades 10–12), ensuring that a greater
impact can be made in the quality of the grade 12 results. This particularly
addresses the major challenge of township school learners’ poor numeracy
and literacy skills. Secondly, with the introduction of grades 8 and 9 to the
programme, we will support learners across the complete continuum at high
school level.

ASSET goes back to
Khayelitsha
ASSET has been contracted by
Transnet – national ports authority
– to start a Saturday programme at
Matthew Goniwe Memorial High
School in Khayelitsha in April
2015. This programme involves 350
grade 10, 11 and 12 learners who
are doing English, Mathematics
and Physical Science.

LDP REGISTRATION

 Parent Meetings ASSET attends partner schools’ first parents’ meeting,
where new parents are introduced to the ASSET programme.
 Relationship with the Western Cape Education Department (WCED)
ASSET ensures that the relevant Education District office (North) is fully
aware of our LDP year plan. Regular reviews are going to take place this
year as well. The ASSET Director has held meetings with the Metro North
District Director and the Curriculum Head where agreement was reached
with regard to the monitoring of the ASSET intervention as well as the
strategies the Education Department will follow to address the challenges
faced in 2014.
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At the start of the school year in 2015, a total of 1 888 grade 10, 11 and 12
learners registered for the LDP at our two centres.
ASSET employs 44 well-qualified teachers who will run 34 school sessions
during the year. A four-day Winter School will be held during the July vacation
for all three grades. In addition a five-day Spring School for the grade 12
learners will be held during October 2015.
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Career Guidance / Life Skills
These sessions are offered to grade 10, 11 and 12 learners throughout the year,
based on specific needs identified by each school. ASSET ensures that the
learners are able to make informed choices or have a clearer picture of possible
study paths after matric.
The Job Shadow Programme will run for four days during the October
vacation for grade 11s.
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CONCLUSION
ASSET is very grateful to the donors for their contribution to the Learner

Development Programme. The key challenge facing us all is improving
the quality of our learners’ results, increasing the number of students doing
Mathematics and Sciences and getting our schools to raise the bar.

SINOXOLO COTYI
ASSET sees to it that learners have a

broad and well-informed diverse land
scape for learning. Furthermore, ASSET
encourages learners to seek help from
as many resources as they can, thereby
instilling hunger for more knowledge. The Winter School
gets learners into the habit of revising and keeps students
away from the streets during holidays.
The mere fact that the venue has a positive atmosphere
brings about openness to learning.
ASSET not only assists at high school but will take
deserving candidates to university, paying for their tuition.
They give hope to learners by supplying these bursaries.
I’ve experienced joy written all over the faces of recipients
at the orientation for undergraduate first year students.
The realisation that there is hope of achieving their
degrees and changing their circumstances.
Working hand in hand with ASSET has proved to be a
boon for our school.
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THEMBEKILE MAHINTSHO
Since the start of the year we have got the
chance to be involved with learners from
different schools and different teachers
who inspire us with hope. The teachers
have helped us to learn with pleasure so
that we enjoy what we are learning.
Each and every Saturday that we attend, we gain
something at the end of the day from the four main
subjects as we learn, revise last year’s question papers and
ask questions about the things we do not understand.
Being taught by different teachers has opened our
minds to be effective and has also grown our ability to
think and to be prepared for every task that we are given.
ASSET encourages us to study and work harder to
improve our school results. It is a driving force to us
in achieving greater results at the end of the year We
appreciate your service and generosity.
Sinoxolo and Thembekile are grade 12 learners at
Sinenjongo High School.

The Grade 8 and 9 Mathematics and
Science Programme
INTRODUCTION
The introduction in 2014 of the grade 8 and 9 Mathematics and Science
Programme for learners and teachers has proved a very effective intervention.
The teachers have benefited from the short courses and the classroom-based
support offered by the Schools Development Unit (SDU) of UCT, and the
learners by the Saturday classes offered during the year. The state of education,
especially Mathematics and Science education in South Africa is in serious
trouble. The intervention made possible by one of our key donors has made a
difference in such a short time that we are very encouraged by the opportunity
to continue it in 2015 and 2016.
The intervention model that includes Learner and Teacher Development is
destined to ensure a positive impact.

THE MATHEMATICS AND SCIENCE LEARNER
DEVELOPMENT PROGRAMME
This started in January 2014 with components that included:
 the baseline testing of all grade 8 learners in January
 the selection of grade 9 learners based on their grade 8 results
 the final selection of 200 grade 8 and 200 grade 9 learners, totalling 400
 the selection of 12 suitably qualified tutors
 planning sessions for tutors and school subject teachers
The two schools involved were Masibambane and Bloekombos High Schools.
In 2015 1 000 learners from Masibambane, Bloekombos, Sinenjongo, and
Wallacedene (including Fisantekraal and Hector Petersen) are participating.
Saturday Classes
Sixteen sessions were conducted over the academic year from February to
October. Each Saturday comprised a Mathematics period of 2 hours, a half hour
break followed by another 2-hour period for Science. These extended 2-hour
periods were very effective because it meant that tutors could cover sufficient

Tutors planning classes for the grade 8 and
9 learners

Grade 8 and 9 learners from Wallacedene
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revision and consolidation (of previous knowledge) before proceeding to new
work. Similarly, both formative and summative assessment of learners was also
carried out.
After the first semester, it became apparent that there were grade 8
learners who were performing significantly better than their peers in class. We
then decided to implement differentiation so that the grade 8 mathematics
component had a special class for the ‘top’ learners. The tutors of these classes
were then able to work at a faster pace with these learners. The weaker groups
were given more remediation than enrichment. The grade 8 cohort of this
year has done relatively well and we are looking forward to seeing how they
perform in grade 9 in 2015.
The average attendance for 2014 was 85%; the inclement weather during
the winter period affected the attendance as well.
The Grade 9 Maths & Science Camp
The Camp was held for 160 grade 9 learners at the Cape Town Science Centre
from 30 June–3 July 2014. The two main objectives for this camp were:
 to enthuse and excite learners and instil an interest in these subjects by way
of experimentation, analysis and problem solving; and
 to improve conceptual understanding (especially in mathematics).
Learners learnt a lot over the four days. Taking a trip out of the township
every day to a different environment had a very positive effect on them; they
experienced it as an outing.

NASA visit to Masibambane
Earlier this year, NASA’s chief scientist, Dr Ellen Stofan,
and NASA astronaut Dr Catherine ‘Cady’ Coleman
addressed grade 11 and 12 pupils at Masibambane High
School as part of an international campaign to inspire
young people – particularly young women – to become
interested in the technology, science, engineering and
maths fields.
The NASA scientists’ tour of South Africa was sponsored by the US Consulate in Cape Town. Dr Coleman,
who has completed three missions to space and who has
also lived on the International Space Station, described
what it is like to travel through space. She and Dr Stofan
fielded a range of questions from the excited learners.
10  ASSET ANNUAL REPORT 2014

Top and above: Grade 9 participants at the
Maths and Science Camp, CTSC

Text extracted from article by Emily Huizenga, Cape Argus, March 24,
2015

TEACHER DEVELOPMENT PROGRAMME
Short Courses
Six short courses were offered to grade 8 and 9 Mathematics and Science
teachers between March and November 2014. A total of 22 teachers attended
these courses with four attending both Maths and Science classes.
The engagement in all the courses has been positive. Teacher feedback on
the Mathematics and Science courses was positive, with teachers indicating
that they gained much in terms of content, teaching strategies and practical
science work.
Gaps in teacher knowledge became evident during the presentation of
these courses and allowed some of these issues to be addressed. The courses
also provided a space for teachers to share their classroom experiences and
the groups they formed have now become meaningful professional learning
communities. These aspects added further value to the programme.
Attendance and success rates in the Mathematics courses were good,
but less so for the Science courses. The absence of Science teachers from
Bloekombos can partly be ascribed to the fact that some of their Science
teachers are currently registered for the Science ACE (Advanced Certificate
of Education) course at UCT.
68% of the teachers passed the courses; the seven who did not make it were
not teaching in their area of specialisation. However, it is argued that even
though they did not pass, they had gained by attending these courses.

Above: Life Orientation teachers attended
a Career Guidance workshop run at UCT in
August 2014

Classroom-Based Support
Mathematics and Science support was offered to all teachers on the course;
a total of 21 school visits involving 11 teachers were completed during the
year. These visits included meetings with principals and teachers, classroom
observations and post-lesson feedback sessions.

CONCLUSION
The Learner and Teacher Programmes have proven to be successful in the first
year of this pilot scheme, with both learners and teachers benefiting.
The first year of this intervention has paved the way for a better year in
2015 because many lessons have been learnt. We have borne the challenges
experienced in 2014 in mind in planning for 2015.
Robbie Gow-Kleinschmidt
Executive Director
February 2015

Above middle: Grade 8 and 9 Maths
teachers participated in a variety of short
courses to improve their skills
Above: Science teachers experiment during
a practical course
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Mr Tauriq Hartley from UCT’s Career
Support Services, Ms Jamjam (Deputy
Principal of Masibambane), Ms Gillian Kay
(Science Specialist/Facilitator of UCT’s SDU)
and Enoch Nomnga (ASSET) light the
candle of partnership at the Certification
Ceremony at Masibambane

Learner Development Programme Donors 2014
(Grades 10, 11, 12)
Abe Bailey Trust
ABSA

Anonymous 1
Anonymous 2
Nedbank Private Wealth Educational Foundation
Champion Trust, Hilary and Dorothy
Claude Leon Foundation
Din Din Trust
Douglas Jooste Trust
HCI Foundation
Hanna Paper Fibres
Mort, Jonathan
My School Programme
Page, Anne
Robin Hamilton Trust
Sol Plaatje Educational Project
South Africa Foundation (SPZA)
Vine Charitable Trust
Total LDP

Amount (R)
640 000.00
500 000.00
250 000.00
60 000.00
350 000.00
50 000.00
200 000.00
10 000.00
45 000.00
50 000.00
59 700.00
12 500.00
307.51
15 000.00
120 000.00
120 000.00
140 000.00
420 000.00
3 042 507.51

Teachers comment:
‘The classes are helpful when it
comes to learning different ways of
teaching the topics.’
NKOSITHANDILE SHOLOGU, Math
Educator from Bloekombos
‘I found the Geometry very helpful
where I acquired skills that I was able
to transfer to learners.’
YIKEALO MEHANZEL, Math Educator
from Masibambane

ASSET Grade 8 & 9 Programme

Vine Charitable Trust
Zenex Foundation
Total
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500 000.00
50 000.00
550 000.00

Roger McKay and Gillian Kay of the SDU
with teachers who received Certificates for
Short Courses presented by UCT’s SDU in
2014

ASSET LDP within the broader education context

Robbie Gow-Kleinschmidt and Thando
Sikiti
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In all the years of tutoring in the programme, we have produced some
of the best results in the Western Cape. We equip our learners with all
the ‘tools’ necessary in tackling subject-related examination questions,
regardless of the angle from which they are posed.
The programme has indeed helped especially learners coming from
disadvantaged backgrounds within the area of Bloekombos. As an official
from the Western Cape Education Department tutoring in the programme,
I can state that some of the best matric results have come from the schools
serviced by the ASSET LDP programme.
For example, with the partnership the WCED has with the provincial
Treasury and Nedbank, almost every year some of our LDP learners in
grade 12 Economics have received bursaries from the Nedbank Corporate
group in pursuit of studies in either Economics and/or Finance.
The programme has afforded many learners opportunities to access
higher education which they would otherwise never be able to do without
the extra help they acquire from LDP.
We teach them in a fun way and they also learn in a fun way. I have
seen the programme helping children to dream bigger than their present
reality. I often use myself as an example. I usually tell my students on the
first day of tutorial classes about my own success story and the road to
my success. I explain to them that if people like me could make it coming
from the same if not similar background as theirs, they can also achieve
their dreams.
As a teacher and an educationist, I believe that the key to unlock
potential and to stop the poverty cycle is education. If there is one thing
that can change the lives of our young people in this very challenging
socio-economic environment, it is education.
Citing the words of the most influential man in the world, Dr Nelson
Rholihlahla Mandela, education is indeed the most powerful weapon
which one can use to change one’s world.

teacher

ubjects

Thando Sikiti
Curriculum adviser WCED: Metropole South
Thando Sikiti matriculated from Luhlaza High School in 1994 with a matric
exemption. He passed grade 12 with flying colours, and attributes this to the
support received from the LDP. He studied further at UCT. After graduating,
he joined ASSET as an Economics tutor and is still part of our team to this day.

Mr Steve Sherman of Living Maths
seeing how teachers are using cellphone
technology to use Apps for teaching
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THE BURSARY PROGRAMME
The ASSET Bursary Programme is now in its 42nd year. Due to ongoing
generous support from our loyal donors, ASSET is able to offer bursaries to
over 400 students annually, from disadvantaged communities in the Western
Cape, to pursue their studies at higher education institutions.

THE 2014 BURSAR RESULTS
The 453 students supported in 2014 achieved a pass rate of 84,3% in the final
examination. The range of courses studied by the 48 students who graduated
is given below; 334 were promoted to the following year of study and 71 failed.
Cape Peninsula Univ.
of Technology

University

Total

Completed

10

38

48

Promoted

151

183

334

34

37

71

195

258

453

Failed
Total

Robbie Gow-Kleinschmidt with Lihle Mqayi
(Environmental adviser and former ASSET
bursar) and Raj Lochan (CEO), both of
the Rose Foundation, on the occasion of
the Foundation’s twentieth anniversary in
2014

Degrees

No

B Com Accounting

1

B Tech Biomedical Technology

1

Internal Auditing

1

B Sc Biotechnology

1

B Tech Food Technology

1

Town & Regional Planning

1

B Sc Environment & Water

1

B Tech Biotechnology

1

Accounting

4

B Sc Physiotherapy

1

B Tech HR Management

1

Maths Technology

1

B Sc Educ Chemistry

1

B Tech Chemical Engineering

3

Tourism Management

1

B Sc Computer Science

1

B Education FET

2

Environment Management

1

BA

3

B Tech Environmental Health

5

HR Management

3

LLB

1

B Tech Cost & Management

2

Marketing

1

B Tech Public Management

1

Management

4

B Tech Landscape Technology

1

Retail Business Management

2

PGCE

1

Total

20

Total
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Degrees

Total

No

18

National Diplomas

No

Funding for 2014
In addition to our own fund, the ASSET Educational Trust, ASSET administers
funds on behalf of a growing number of donors. The following Trusts, Funds
and individuals supported bursars in 2014:
Amount (R)
Abe Bailey Book Grant
79 636.37
Abe Bailey Trust
1 495 500.00
ASSET Educational Trust
605 000.00
Charles Larmuth Trust
200 000.00
Cape Times Bursary Fund
459 200.00
DG Murray Trust
1 378 000.00
Francis Stripp Scholarship
123 856.97
Frank Robb Charitable Trust
110 000.00
Global Bridges
65 930.22
Infovest
50 000.00
Leslie Hill Higher Ed Trust
995 350.00
Lily Ashton Educational Trust (via NPW)
664 854.74
Lynette Croudace Charitable Trust (via Community Chest)
7 500.00
Mqayi, Lihle
2 200.00
Rose Foundation
432 329.69
Sidindi, Luzuko
1 200.00
Siswana, Odwa
150.00
South Africa Foundation (SPZA)
58 985.00
StatPro South Africa (Pty) Ltd
354 692.80
Weiss Educational Trust
592 167.67
Total Bursary Funds

7 676 553.46

NSFAS PARTNERSHIP
Our partnership with the National Student
Financial Aid Scheme is now in its
eighteenth year. This partnership ensures
that the Programme is able to supplement
the ASSET bursary award with a loan so that
bursars are able to meet all their needs and
focus their attention on their studies.

From the top: University of Cape Town,
University of Stellenbosch, the University
of the Western Cape and CPUT Cape Town
Campus
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ASSET receives many letters of thanks

from appreciative bursars who would
have been unable to study at tertiary
level without financial assistance.
Letters have been edited/shortened due
to space constraints.

Our Bursars’ Stories
Gilbert Dheka
I would like to express my gratitude to the whole ASSET bursary organisation
for financially assisting me during my studies of LLB degree (Honours).
Growing up in a family of four children, education was vital and my parents
always emphasised the importance of it in life. I grew up with an ideology that
failure was an obstacle that I must never face by working hard and surely I
never failed to achieve my goals.
When I went to Masibambane Secondary I worked extremely hard to make
sure that I passed my matric with flying colours. I was much inspired by my
mentors Mr Marshal and Mr Naidoo who encouraged me to study hard and
to stay focused and this motivated me a lot. ASSET Saturday classes helped
many students to understand their school work as well as serving as an
encouragement to succeed in life. The advantage was that different teachers
from other schools used to come and assist us in ASSET Saturday classes. The
aim was for the students to have a much better understanding and knowledge
of subjects they were not good at and to improve their standards. These were
the best days of my life: if it wasn’t for the ASSET bursary I wouldn’t have
fulfilled my dreams of becoming a lawyer.
As we all know, in life there is time to study, time to play, to rest, to party,
to focus, to assist, for teamwork and so on. Personally, I spent most of my time
working hard to ensure that I wouldn’t disappoint those who had faith in me.
I will always cherish and remember what ASSET Bursary did for me. I will
one day find a way to thank them for the great work they are doing for many
schools and students to improve standards of education in South Africa as
well as providing financial assistance. My advice to all matriculants and other
students is that they must work hard; they must be enthusiastic to learn and
must learn to work together.
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Lwazi Bangani
You gave me hope when all turned me down,
you instilled in me a mentality of a winner
when I was dubbed as a ‘potential loser’ by
social standards.
I still remember my first meeting with a
group of the 2014 bursary holders, what a
life-changing and fruitful experience. From
hearing the stories of the inspirational Xolisa
Tshongolo and the ambitious Lihle Mqayi, I
have learnt to seize all the opportunities that
come my way, regardless of my circumstances
or history.
Earlier in the year, ASSET agreed to funding
my degree at one of Cape Town’s best universities (UWC). This paved a way for
opportunities for me: in being enabled to attend university, I was introduced
to a couple of societies and initiatives that ignited a vision and greater goal
in me. I was introduced to the Tertiary School in Business Administration
(TSiBA Education) and, since then, I have found my voice in life. Through
this new institution I believe I am well in reach of my goals. And again if it
wasn’t for ASSET I doubt I would have seen this opportunity.
I am no longer part of the Association in seeking educational financial
assistance for the future. Yet I hope that I will be allowed to still be part of the
ASSET family going forward.
I am forever thankful for what ASSET has done in my life and for the
positive influence it continues playing in society.
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Bulelani Jwampini
I am writing this letter to thank you for your generous support throughout my
B-Tech Environmental Health studies.
I was very happy and appreciative to be a receiver of your bursary. Now I am
an independent Environmental Health Practitioner (EHP).
The financial assistance you provided was of great help to me in shaping
my future and it will allow me to concentrate more of my time on the field of
work and one day become a more successful person through my achievements
at work.
Thank you again for your generosity and support. I promise you that I will
work very hard and eventually give something back to others and possibly to
future students like myself. I am very proud of ASSET because they took me
from nothing to the bright future.
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Phindile Mati
I am a national diploma graduate in Human
Resource Management at Cape Peninsula University of Technology (CPUT).
In my first year at CPUT I managed to pass
all of my seven subjects, three of them with
distinction. In my second year I managed to get
three distinctions out of four subjects. Lastly, in
my third year I got distinctions in all of my six
subjects. All of that I could never have done
without the support of ASSET, not just by funding my tuition fees but by being
my second family. When I had problems with school or personal issues, I knew
that I could go to either Mrs Gwen or Charnel and they would willingly help
me where they could or refer me to the appropriate person.
I’m very grateful to you (ASSET Bursary department) for having the confidence to invest in my education – out of thousands of students who applied
for bursary assistance you chose me. I’m glad I could repay the confidence you
have shown in me through my academic record. Such initiatives as A
 SSET
need to be encouraged and supported through financial donations so they can
afford the opportunity to students from disadvantaged backgrounds to further
their education through tertiary institutions.

Luzuko Sidindi
I joined LDP in 2005 when I was completing grade 11. I continued attending
the programme in 2006 when I was finishing grade 12 at Ikamvalethu
Secondary School in Langa. I attended every Saturday class and I achieved a
certificate of 100% attendance at the LDP for two years in a row. I received a
certificate for top achiever in 2006.
I completed a National Diploma in Accounting at the Cape Peninsula
University of Technology (CPUT) in 2009, with a total of 11 distinctions and a
Dean’s Merit certificate. In 2010, I worked part-time for ASSET on Saturdays,
while teaching Accounting at Usasazo High School. This school’s Accounting
results were never above 40% after the implementation of NSC in 2007; I
improved their results to 81% in 2013 and to 91% in 2014.
Currently, I am the Head of Department of Commerce at Sinenjongo
High School, responsible for the following subjects: Accounting, Economics,
Business Studies and Economic and Management Sciences.
I am now ploughing back into the community through ASSET (LDP) by
teaching Accounting on Saturdays. The help that I received from ASSET
changed my whole life and changed my family, because I am the only person
in my family who managed to go to tertiary level.
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Fagrie Arnold
It is with great gratitude that I’m writing this letter. As a recipient of a ASSET
Bursary I would like to thank you for supporting me financially throughout my
years of studies as well as to inform you of my progress and future plans.
I have successfully completed my third year of the course which I’m enrolled
in at the University of Stellenbosch. My future goals involve completing my
degree in Molecular Biology and Biotechnology followed by an Honours
degree in either Plant Pathology or Microbiology.
I have realised that one cannot merely enter the workplace having only
academic training and no hands-on experience, therefore in the following
year I’m planning on doing an internship during the holidays to acquire the
necessary experience. I also want to take part in the University of Stellenbosch
student exchange programme and study overseas as it will give me a broader
understanding of scientific application in other parts of the world. I would like
to take part in every possible developmental workshop and seminar. Therefore,
should the bursary administration become aware of any such opportunities I
would appreciate being informed.
I’m really looking forward to next year and will make sure that I graduate
at the end of the year. Your investment in my future means a lot to me. It has
also taken a huge amount of stress from me which I believe contributed to my
good performance.
Your support will go a long way in achieving my educational and career
goals.
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Nandipha Mambumbu
I’m writing to voice my appreciation of your
support for the bursary fund and the difference
it has made to my studies as a Human Resource
Management student at the Cape Peninsula
University of Technology (CPUT).
Last year I passed my BTech in HRM. I’m
currently working for Rheinmetall Denel
Munition (Pty) Ltd as an HR Intern for twelve
months.
By awarding me an ASSET Bursary for all those years you lightened my
financial burden. Your generosity has inspired me to help others and give back
to the community.
I hope one day I will be able to help students achieve their goals just as you
helped me. I thank you again for your generous support.

You inspired
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From the ASSET Alumni Desk …
This was a very interesting year for the new Executive Committee, where
it had to start showing its strength in realising the Alumni’s vision of being
‘a prominent respected organisation whose members make meaningful
contribution to ASSET, current students and to each other’, and the Alumni’s
mission to ‘promote the interests of ASSET by strengthening the ties of
goodwill and communication between ASSET, the Alumni and students and
by maintaining programmes to serve their needs’.
Our AGM was held successfully on 29 November 2014. Past bursars came
in numbers although this number was nothing to what we intend to reach
each year. ASSET has a very long history with thousands of past bursars whom
we are determined to reach, including those who were assisted through the
SAIRR. Past bursars who were attending for the first time had to register as
members of the Alumni in order to participate in the activities of the AGM.
The meeting was also attended by a few sponsors and board members who
gave words of support.
It emerged during the year that Alumni’s Constitution required some
amendments for the Executive Committee to operate smoothly. All the pro
posed amendments were deliberated at the AGM and resolutions will and/or
are being implemented by the Executive Committee.
The year plan and the three-year strategic plan were completed. These two
documents guide the Executive Committee towards realisation of the Alumni’s
vision and mission. The main project is to find as many ASSET past bursars
as possible. The success of any alumni is through a fully effective members’
database with each member playing a role. Furthermore, the Executive visited
the ASSET Saturday Centres to motivate learners and participated in the new
bursary holders’ orientation programme organised by ASSET. We have started
a mentorship programme for bursary holders after a successful workshop, but
the programme still has its challenges.
I would like to conclude by calling on all past ASSET bursars across the
world to join us on this journey by contacting the office with their contact
details. Together we can make a positive contribution towards bettering the
lives of the hopeless in education. ‘Better education for all’ is our common
goal and ‘equal education opportunities for all’ is our slogan.
Xolisa Tshongolo
ASSET Alumni Chairperson
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Top: Robbie Gow-Kleinschmidt addressed
the Alumni AGM.
Above middle: Past bursars who attended
the AGM
Above: Xolisa Tshongolo chatting to
two young learners who attend the LDP
Saturday classes

ASSET EDUCATIONAL TRUST
The ASSET Educational Trust (AET) is an essential source of bursary funding.
We are extremely grateful to the donors of the AET for their support and the
commitment of the Trustees.
2014 CAPITAL FUNDS HELD BY THE ASSET EDUCATIONAL
TRUST
Fund
Arthur Abelsohn Fund
ASSET Educational Trust Fund
Bernard & Rita Brodie Fund
Daphne Wilson Book Fund
Esther Wides Fund
Freda Whitehead Trust Fund
George & Mary Ellis Fund
Gregoire Boonzaier Fund
Hansi Pollak Fund
James McGregor Fund
JC Leipoldt Memorial Trust Fund
JM Grieve Fund
Kurt & Joey Strauss Fund
Leo Marquard Fund
Malherbe Trust Fund
Malopo Trust Fund
Max Policansky Fund
May Hillhouse Fund
Merge Fund
Philip Schock Foundation
Susan Kooy Fund

Amount (R)
15 000
175 000
339 525
22 180
50 460
31 197
523 455
124 000
184 343
31 000
225 646
80 000
50 000
5 000
50 000
100 000
182 330
755 000
15 000
144 000
818 116

Total

R3 921 252

AET List of Donors
January–December 2014
Bevis A Mrs
600.00
Dosè R Mrs
5 000.00
Eskelson Will Trust
291.00
Philip Schock Foundation
(capitalised)
15 000.00
Rathbone FP Esq
17 510.60
Spitzglass G Mrs
100.00
George Henry Stark Trust
Fund
5 649.72
Wisdom Trust
2 276.46
Total AET

R46 327.78
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SUMMARISED STATEMENT OF ACTIVITIES
for the year ended 31 December 2014 (figures in Rand)
This statement does not form part of the annual financial statements and is unaudited.
			
2014			
2013
LDP
Bursary
Endowment
Asset
Total
Grades 10,
Programme
Fund
Grades 8 & 9
11 & 12			
Programme
REVENUE
Administration fees
–
1 139 538
–
–
1 139 538
1 022 094
Donation income
3 042 508
–
–
550 000
3 592 508
2 799 205
Interest received
44 121
44 121
–
–
88 242
226 447
Registration fees
459 535
–
–
17 544
477 079
403 599
Increase in investment
–
–
120 000
–
120 000
–
3 546 163
1 183 659
120 000
567 544
5 417 366
4 451 346
EXPENSES
Admin staff salaries
Programme expenses
Office expenses

1 091 277
1 739 221
239 852
3 070 351
NET OPERATING SURPLUS(DEFICIT)    475 813

21 611
489 174
31 582
542 367
25 177

2 060 683
2 273 187
355 082
4 688 952
728 414

1 953 130
1 850 616
309 268
4 113 013
338 333

CHANGE IN NET ASSETS					
Net assets, beginning of the year					
Net assets, end of the year					

728 414
2 081 616
2 810 030

338 332
1 743 284
2 081 616

SUMMARISED BALANCE SHEET
Fixed assets					
476 736
Current assets					
7 752 170
Non-current liabilities					
(96 844)
Current liabilities					
(5 322 032)
NET ASSETS					
2 810 030

472 064
6 756 945
(88 483)
(5 058 910)
2 081 616

Net assets represented by the following funds:
Capital fund					
440 000
Learner development programme (grades 10, 11 & 12)				
1 570 130
Bursary programme 					
213 672
ASSET grades 8 & 9 programme					
25 177
Endowment fund 					
561 051
					
2 810 030

440 000
1 094 318
106 247
–
441 052
2 081 616
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947 795
44 792
83 648
1 076 234
107 424

–
–
–
–
120 000

Our Vision

BURSARY SELECTION
COMMITTEE
Mrs Thelma Harding Chair
Ms Lynn Campbell
Representatives from
Cape Peninsula University of
Technology
University of Cape Town
University of Stellenbosch
University of the Western Cape

To afford students, especially those from previously disadvantaged
communities, the opportunity to enjoy equal access to higher
education and to the world of work.

Learner Development Programme
Saturday School established in 1982
Accommodates Grades 8, 9, 10, 11 and 12 learners. Provides tuition in main
school subjects throughout the year.
Staff
Executive Director Robbie Gow-Kleinschmidt
Finance Manager Jenny Austin

Our Mission
To contribute towards the process of educational transformation
by providing opportunities for students from poorly resourced
communities to realise their full educational potential so that they are
able to meet the challenges of life and make a positive contribution to
society.

Bursary Programme
Established in 1972, this programme operated under the auspices of the Cape
Western branch of the South African Institute of Race Relations until ASSET took
it over in 2003.
Supports students at tertiary institutions. Priority is given to needy applicants
who have attended less advantaged schools in the Western Cape.

Bursary Programme
Bursary Administrator Gwen van Wyk
Admin Assistant Charnel Young
Charnel Young, Gwen van Wyk,
Jenny Austin, Tandeka Ndiki, Nobahle
Ndamane, Enoch Nomnga, Robbie
Gow-Kleinschmidt, Nokhaya Lapi

Learner Development Programme
Programme Coordinator Tandeka Ndiki
Assistant Coordinator Enoch Nomnga
Data Capturer Nobahle Ndamane

ASSET EDUCATIONAL TRUST
TRUSTEES
Mrs R de Waal Chair
Mr R Gow-Kleinschmidt
Mr B Béchet
Mrs BA Bennett
Mr NN Bongo
Mr T Gobe
Dr S Ismail
Mr S Ngcelwane

Directors
Prof Anne Mager Chair | Mr Robbie Gow-Kleinschmidt Executive Director
Ms Lynn Campbell | Mrs Rosemary de Waal | Prof George Ellis
Mrs Joy Fish | Mr Thando Gobe | Mrs Thelma Harding
Mr Jannie Isaacs | Mr Rajan Naidoo
Sub-committees
Bursary Selection (Thelma Harding Chair)
Finance (Thando Gobe Chair)
HR/Remuneration (Joy Fish Chair)
Patrons
Dr Marcus Balintulo | Prof Njabulo Ndebele | Prof Brian O’Connell
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