“I enjoy ASSET.
I can see the difference it makes.
Learners are better prepared and when
I start a lesson, one finds that they know
some of the work already. Reinforcement
exercises done on Saturdays assist in
consolidation.”
Ms T Bontsi, Masibambane
(Grade 9/10 Mathematics)
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We are taught examination
techniques and time
management in the exam
room. I managed to obtain
an average of 85% last term
and this I attribute to ASSET
Saturday classes.
Mahle Ntloko, Sinenjongo High School – Grade 12

When you are chosen to
be part of ASSET, you feel
proud of yourself and you
work very hard so that
you are not taken out of
the programme.
Bukho Jezile, Masibambane High School – Grade 11
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A Word from the Chair
In its issue of 7th January earlier this year, the
internationally respected Economist announced to the
world that ‘South Africa has one of the world’s worst
education systems’: more than a quarter of all grade 6
pupils in 2015 could not read and almost half were
innumerate and only 37% of those who start school
complete matric. We are familiar with these statistics,
and with some of the causes of the problem – Bantu
Education (following the Bantu Education Act of 1953)
in the apartheid era and, since the advent of democracy,
the poor quality of teaching exacerbated by a reactionary
teachers’ union. In 2007, 79% of Maths teachers failed
the test that was set for their 12-year-old pupils. We may
add to this scandalous situation in the schools, the crisis
of gangs terrorising learners in poor communities and
the violent protests at tertiary institutions in 2016 to
complete the backdrop against which ASSET conducted
the Learner Development and Bursary programmes.
ASSET continues to provide critical support for
its partner schools. This annual report for 2016
demonstrates that good teaching, strong leadership and
working partnerships can make an enormous difference

to the ethos of a school and to its learners. We are
enormously indebted to those principals who staved off
gang attacks, introduced extra-mural activities and kept
their learners motivated in the most trying of times.
We congratulate the principals, staff and ASSET tutors
at these schools. We are pleased that ASSET was able
to lend a hand when prospects seemed bleak. Sadly,
some principals did not cope as well as others and one

“ASSET classes are helping a lot.
Tutors are assisting in laying foundation
and reinforcing the work we do in class.
The fact that we use the ‘x-factor’ is a good
thing as learners are more motivated to
attend as they see we use the same book
and exercises in class.”
Ms P Magele, Masibambane
(Grade 12 Mathematics)
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of ASSET’s partner schools was negatively affected by
intractable leadership problems. The experience at this
school served as a reminder that ASSET can provide
support for good leaders but cannot substitute for
negligent principals.
Despite sustained disruptions on university campuses
towards the end of last year, ASSET’s bursars performed
well. While many of them support the principle of free
tertiary education, those interviewed by the ASSET staff
were proud to declare that they had not allowed protest
to derail their work. They also expressed gratitude to
ASSET for the bursary received even though it covered
only a fraction of their costs. The tension between
spreading resources and supporting a smaller number
of students remains a challenge for ASSET’s Bursary
Committee.
Gwen van Wyk, bursary manager for most of her
32 years at 5 Long Street has played a critical role in
working out how much a student needs to cope. Gwen
retires in 2017 and hands over leadership of the front

office to Charnel Young. Charnel has worked with Gwen
for over 20 years. In 2017, Nomvuyo Xaki joined ASSET
to understudy Charnel to ensure a smooth transition in
the Bursary Department when Gwen leaves. We wish
Gwen a happy, well-deserved retirement. We thank her
for her outstanding contribution to the organisation and
for her loyalty.
We also thank the staff who will take us forward in
2017, and the Board members who give up their time
to share their expertise with us on an entirely voluntary
basis. Finally, we are most grateful to our donors whose
consistency and loyalty remains the bedrock of the
organisation.
We trust that we will continue to make a difference
to the lives and futures of disadvantaged learners and
so contribute to building the country and uplifting its
people.
Anne Mager
Chair, ASSET Board

“I enjoy ASSET. I can see the difference
it makes. Learners are better prepared
and when I start a lesson, one finds that
they know some of the work already.
Reinforcement exercises done on
Saturdays assist in consolidation.”
Ms T Bontsi, Masibambane
(Grade 9/10 Mathematics)
OFFICE STAFF 2016 Jenny Austin, Gwen van Wyk, Nokhaya
Lapi, Thembeka Mqambeli, Charnel Young, Enoch Nomnga,
Nobahle Ndamane, Robbie Gow-Kleinschmidt
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Learner Development Programme
INTRODUCTION
ASSET continues to play a vital role in helping the
learners of our high schools to pursue further study
beyond matric. Our Grade 8 and 9 Mathematics and
Science programme continues to be a sought-after
intervention because of the great enthusiasm which
these learners have developed.
Career guidance still plays a vital role; it is good to
offer supplementary tuition to learners but we must first
instil hope. This is where career guidance and life skills
play important roles.
Our learners have been exposed to many interesting
interventions, including camps to ‘find themselves’ in
terms of their personal visions.
The results reflect:
 An increase in the number of learners writing matric;
 An increase in the number of learners passing matric;
 A very slight increase in Bachelor passes;
 An increase in Diploma passes;
 An increase in Higher Certificate passes (school
leaving certificate).

“The tutors have given us the best care
and have made us better
than we were before.”
Grade 12 final examination results
Total number of candidates
Passes
Bachelor passes
Diploma passes
Higher Certificate passes

2016
1 087
820
(75,4%)
250
369
201

2015
860
657
(76,3%)
247
246
141

2014
885
626
(71%)
157
310
159

THE SATURDAY PROGRAMME
The year started with a planning session for ASSET
tutors and schools’ subject teachers held on Saturday
23 January 2016. The main objective was to discuss the
curriculum issues and agree to the year plans for each
subject. During the course of the year, three further
training sessions (excluding Career Guidance), were
administered for teachers and tutors.
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Saturday classes commenced on 6 February 2016 and
ran throughout the year averaging 26 Saturdays.
Academic subjects offered to grades 10–12 learners:
English, mathematics, mathematical literacy (grade 12
only), physical science, life science, accounting, and
economics
The schools arranged for tuition in business studies,
geography, history, tourism and drama – subjects not
offered by ASSET – but part of the school curriculum.
A total of 42 tutors were employed to teach on LDP;
one hour was offered per subject per Saturday.
Attendance rates for the Saturday sessions averaged
65%; gang violence in Kraaifontein contributed in a big
way to the drop in attendance.
Feeding Scheme: Meals were given to all learners every
Saturday and on other days (Winter and Spring Schools).
These meals were prepared by the mothers from the
communities.
ASSET Alumni Association: Our Alumni members

visited the LDP regularly to talk to learners as a way of
motivating them; they serve as good role models to the
younger learners on LDP. This took place at least once
per quarter.

“The tutors explained the best. Every
learner could understand.”
WINTER SCHOOL 2016
The Annual Winter School was administered at our two
Centres: Bloekombos High (with grade 12 learners from
Sinenjongo High school) and Masibambane High (with
grade 12 learners from Wallacedene and Fisantekraal
high schools). It took place from 29 June up to and
including 2 July 2016. The attendance rate was just over
65%. Thirty-nine tutors were employed to teach onehour sessions per subject over the period of four days.
The volatile situation caused by gang violence influenced
the attendance negatively.
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“It was a great experience to be taught
by other teachers that come from other
schools. It’s an honour to have those kind
of teachers.”
CAREER GUIDANCE & LIFE SKILLS
We are trying to instil in our schools that they account
for every learner that leaves school during the year and
those that complete grade 12.
As mentioned previously in this report: our Alumni
play a positive role in instilling hope, self-esteem and
confidence in our learners.
Interventions were spread throughout the year. Each
school had its own activities based on learner needs.

Since grade 8, I had never received less than
70% in Mathematics. This is all because of
ASSET. In Physics, I would struggle during
the week in understanding some sections of
my work. On Saturday, ASSET would put me
back on track by helping me revise all that
I struggled with. This has improved my Physics
marks tremendously. Our tutors are always on
top of things and Mr Matiza stands out since
I met him in 2014.

Pitili Simbulele
Masibambane High – Grade 11

Masibambane High School
Motivational Camp: 280 grade 12 learners attended
a motivational camp from 22–24 March at Jonkershoek. Topics included study skills, attitude and teenage
sexuality.
Open Days: All grade 12 learners attended career days at
the tertiary institutions in May 2016.
Job Shadow Project: The grade 11 learners participated in
this project during school holidays.
Matric Study Camp: 60 grade 12 learners attended this
camp from 14–16 October 2016. The purpose was to
assist learners who were not ‘ready’ for the final grade 12
examination.
Bloekombos High School
The grade 12 camp was held at the school – learners
slept at school and were supervised by the principal
and some of the teaching staff. The programme was
administered to help learners who have poor study
conditions at home. These include poor lighting, no
appropriate furniture and lack of food.
The programme ran from 14–31 October 2016, a total
of 15 days (excluding Sundays). Teaching included
subjects ‘at risk’: Economics, Physics. Mathematics
and Mathematical Literacy. Other activities included
motivational talks, study sessions and meals. All grade 12
learners attended the Open days at higher education
institutions in May 2016.
Sinenjongo High School
Open Days: 151 grade 12 learners attended career days at
tertiary institutions on 7 May 2016.
Careers & Life Skills Day: On 8 September 2016, 105
grade 12 learners attended this programme at a local
high school.

“The ASSET team is making great progress
in our school. We are happy and looking
forward to work with you next term.”

I have always found ASSET employers and
employees generous and caring people who
unselfishly give support to the educational
endeavours of students like me … ever since
I started to attend classes, my marks keep on
improving. The programme has inspired me
to work hard in all my learning areas. It has
also taught me time management. When this
programme sees potential in learners, it gives
them wings to fly.

Zunguzane Zisiwe
Bloekombos High School – Grade 11

Grade 11 Camp: The camp took place from 23–25 July
2016. It involved 60 learners attending UWC with the
purpose of preparing them for the final examination and
also study skills. Other aspects included team building,
study time-tabling and extra tuition in key subjects.

Hector Peterson High School
Open Days: All grade 12 learners attended the career
days at the tertiary institutions in May 2016.
Grade 12 Camp: All grade 12 learners attended a threeday motivational camp in Saldanha Bay in October
2016. Topics included team-building exercises, habits
of successful students, life after grade 12, study skills,
learning styles, road to university, time management,
career choices and target setting.
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I started attending the ASSET programme in
2016. I acquired for the first time 85% in English
and 95% in Physical Sciences. This is an extreme
achievement in my studies which will assist
me to be accepted in the course I would like
to do next year. Tutors are doing their best in
exposing us to an atmosphere that compels us
to achieve. Safety prevails in and outside the
classroom and the programme provides the best
material that we can use on our own as well.

Hoyo Sive
Hector Peterson High School –Grade 12

Wallacedene High School
Open Days: All grade 12 learners attended career days
arranged by tertiary institutions in May 2016.
Mathematics Competition: 32 grade 10 and 11 learners
participated in the UCT Mathematics Day on 20 August
2016.
Grade 12 Motivational Camp: The camp took place from
12–14 February 2016; the purpose was to motivate
learners and get them excited about their final year at
school. Topics included character building, self esteem,
confidence, study skills and time management.

“Nice to work with my subject tutors; they
helped me to understand the material.”
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SPRING SCHOOL FOR GRADE 12 LEARNERS
Our Annual Spring School was arranged for 295
grade 12 learners at Bloekombos and Masibambane
high school centres. All academic subjects were offered
over four days from 5–8 October. The main objective
was to help prepare learners for the matric examination.
The attendance was lower than expected due to the
Intervention programme arranged by the Western Cape
Education Department. Gang violence in the area also
had a negative impact in learner attendance.
LOOKING AHEAD TO 2017
ASSET held a series of workshops with staff, school
principals, school teachers, tutors and the ASSET Board
members. The purpose was to review the LDP through
a process of looking back and making sense of practice,
learning from this and using this learning to affect future
action.
Key decisions:
 Selection would be limited to a more focused group of
800 learners, who wish to pursue higher education.
 To be more focused, we would concentrate on grades
11 and 12 only.
 Consideration must be given to the strategic needs of
each school.
 Competent tutors with a proven, sustained history
of improving learner performance in the particular
subject, are important. Subject knowledge linked to
creative and innovative teaching methodology must
be tested and in evidence.
 To attract learners, the Saturday programme must
strive to be different, creative, innovative and
enriching. New teaching methodologies need to be
used—including the use of technology.

All unattributed boxed quotes were taken from Winter School
2016 learner feedback forms.

Grades 8 & 9 Maths and Science Programme
INTRODUCTION
We had another very exciting year for the Vine
programme: 1000 grade 8 and 9 learners were selected
to participate in 2016 with the first cohort completing
the grade 10 year after three years of academic and life
skills support. Creation of two differentiated groups of
learners who have proceeded to grades 10 and 11, all
pursuing mathematics and physical science, points to the
programme’s positive impact. Our Teacher Development
Programme has grown; facilitators visiting schools are
seeing greater confidence in teachers in the classroom.
The Mathematics and Science LDP
The year started off with the following:
 The baseline testing of all grade 8 learners
 The selection of grade 9 learners based on grade 8
performance in 2015
 Final selection of 500 grade 8 and 500 grade 9
learners, totalling 1000
 Selection of 30 suitably qualified tutors
 Planning sessions for ASSET tutors and school subject
teachers

Participating High Schools
 Bloekombos
 Masibambane
 Wallacedene
 Hector Peterson
 Fisantekraal
 Sinenjongo
Saturday Classes
Twenty sessions were conducted over the academic
year from February to October 2016. Each session was
two hours long, totalling 40 hours of mathematics and
science teaching. The two-hour session has proven
now more than ever to be very effective and productive
because it makes allowances for revision, consolidation
and remediation. Formative assessments were done as
well.
Once again we implemented differentiation in the
mathematics classes, so that the top learners were
catered for in terms of their abilities.
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ASSET MATHS AND SCIENCE WINTER SCHOOL
A successful set of workshops took place from 27 June to
7 July 2016 at the Cape Town Science Centre (CTSC).

“I think what really worked well this year
was the fact that groups were smaller.”
Attendance
The average attendance was 95%.The reason for not
attaining 100% was due to learners arriving late at the
pick-up points.
Summary
The objective of the 2016 programme plan by the CTSC
during the ASSET Science and Maths Holiday School
was to expose the ASSET learners to different ways of
thinking and seeing the world in a different way. This is
the reason why the CTSC decided to incorporate other
themes like coding, bridge building and photography in
this year’s programme.
The concepts delivered mostly encouraged learners
to be interested in science, technology and mathematics
integrated activities, and for them to start seeing
and experiencing that science is all around them; for
instance, photographic workshops addressed similarities
with a human eye. This was hoped to be an attitude
changer for the learners.
The ASSET Programme became a brand with a unique
identity: the colours of the T-shirts were maintained
but the graphic encouraged them to go and be science
explorers. The yellow, green, blue and orange also gave
the groups a sense of brightness and cheerfulness!
The CTSC was responsible for all administration and
management of the project i.e. ordering of all T-shirts,
food and flash disks; registration, grouping and feeding
learners on arrival and departure. They also monitored
the learners’ whereabouts during breaks. A team of seven
staff was dedicated to the project for each week.

GRADE 9
The general programme was carried through as proposed
with all the lessons and activities completed fruitfully.
The grade 9 group carried themselves with so much
maturity and represented their schools exceptionally
well. Their involvement and following of instructions
proved that they comprehended the tasks and were
therefore able to execute the challenges. Participation in
class was evenly spread.
GRADE 8
The grade 8s were a cheerful group, willing to learn and
they represented their schools and ASSET exceptionally
well. Their involvement and following of instructions
showed that they understood the tasks and were
therefore able to execute the challenges and participate
fully in class.

When selecting learners in both grades to be rewarded
with a phablet (first prize) and a scientific calculator
(second prize), there were clear winners and all
facilitators and group leaders agreed. Learners were
rated on their behaviour while at the CTSC, attendance,
attitude towards peers and facilitators and, most
importantly, participation during activities.
In the grade 9 group, both prizes went to Sinenjongo
High School. For the grade 8 group, the first prize went
to Hector Peterson High School and the second prize to
Sinenjongo High School.

Learners experimenting during Winter School
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Monitoring and Evaluation
The monitoring and evaluation results showed that
learners were enthused by science and maths and we
hope they will pursue and choose these subjects next
year.
The CTSC tested learning in class verbally through
pre- and post-enquiries.
For the first time, learners were exposed to the use
of IT when completing an electronic survey at the
end of the programme. The feedback showed that the
students felt very strongly about how much they enjoyed
their experience. They enjoyed the maths and science
workshops equally at 96% approval rating. When asked
if they had learned something from the workshops, the
learners gave a 99% approval to the maths sessions and
a 92% approval for science. Overall they gave a 96%
approval rating for being inspired and showing interest
in taking their maths and science even further. This
feedback is very positive.

Conclusion
Teacher presence and support of the learners should not
be underestimated: teachers got involved, sat in on the
classes and were given resources for their classrooms.
The CTSC believes in ensuring this kind of
experience for the learners is always an eye opener and
fun. Interactive activities mixed with a focus on the
curriculum create memorable experiences. We hope the
learners take this positive attitude forward with them
throughout their schooling and in life.
The CTSC appreciates the ongoing partnership with
ASSET and Living Maths and hopes it will keep on
strengthening as we look for ways and opportunities
to play a part in grooming South Africa’s youth as 21st
century thinkers and performers.

“… the school in orange (Sinenjongo)
on all four days was significantly better
than the other schools with regards to
behaviour, interest and knowledge.”

Teacher Development
The UCT Schools Development Unit (SDU) was
tasked to run Grade 8 Mathematics baseline tests, to
provide a short course programme for Grade 7, 8 and
9 Mathematics and Science teachers and to offer these
teachers some support in the classroom in 2016.

Short courses and workshops
In 2016 teachers from five primary schools which feed
into the high schools in Kraaifontein were included in
the programme for the first time. The grade 7, 8 and 9
teachers from all eleven schools were invited to attend
the five courses offered. The Mathematics workshops
and the Experimento Science course were open to

the primary school mathematics and science teachers
respectively. A total of 50 teachers attended at least one
workshop or course.

Participating Schools
Bloekombos Primary
Eagle’s Nest Primary
Ekuthuleni Primary
Imvuwelwano Primary
St Vincent’s Primary
Bloekombos High
Fisantekraal High
Hector Peterson High
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Masibambane High
Sinenjongo High
Wallacedene High
The attendance pattern followed the national trend
in that the average attendance of primary school
teachers was much better than that of the high school
teachers. Notification of workshops and courses were
sent to teachers and schools by email and to teachers
and principals by SMS. However, it was found that
the attendance was much better when there was a
telephonic follow-up with the principals about one week
before the course.
In a meeting at the start of 2016, teachers indicated
that they would prefer the blended-learning course
format. This entailed a pre-reading exercise, reduced
face-to-face contact time, no examination and schoolbased assessment. All courses, except the Experimento
course for primary school science teachers, followed this
format. The response to this was poor – the majority of
teachers did not do the pre-reading and failed to submit
the assignments. This resulted in very few teachers
passing these courses.
The Experimento course for the primary school
science teachers, funded by the Siemens Foundation, was
particularly well received. Each of the schools received a

Primary school learners engaging in Experimento activities
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“The short courses that I did
were of high standard. The presenters
were well organised and made every
session interesting. The course equipped
me to be more active in class and present
my lessons in a more fun and interesting
manner. Each session was unique and you
could walk away with new knowledge.”
Marilee Fortuin-Brukman
Eagle’s Nest Primary, Wallacedene,
Kraaifontein
box of science equipment as well as teacher and learner
resources. The equipment was found to be especially
useful not only for the experiments covered in the course
but also other curriculum-aligned activities.
One of the science teachers, currently reading towards
her PhD in science education, co-presented one of
the science courses. This worked well and the practice
of drawing on the expertise of the teachers will be
encouraged in future mathematics and science courses.

School-based support
The school-based support in the sciences worked
particularly well in helping teachers with the planning
and implementation of practical work in both the
primary and high schools. In a number of instances,
lessons were planned collaboratively and the SDU
provided support during these lessons. Additional
equipment was provided by the SDU when necessary. As
a result of this programme, teachers are engaging their
learners in more hands-on practical activities and this is
encouraging. The focus now needs to shift to improving
the quality of this type of learning engagement.
In mathematics, similar to 2015, the intervention
consisted mainly of lesson observations and feedback
sessions. While some of the challenges noted last year

Teachers at the short course

remain – for example, poor work ethic of learners,
ineffective utilisation of contact time, the predominant
procedural approach to mathematics – some small shifts
have been noted. Some teachers implemented the ideas
and used the resources suggested in the courses in 2015.
Some of the teachers new to the project have good
pedagogical content knowledge in particular topics and
are willing to try new teaching approaches.

Conclusion
The evidence of positive shifts in some classrooms speaks
to the benefits of the teacher development programme.
Giving teachers the opportunity to tailor this programme
according to their needs should improve the efficacy of
the programme.
With the element of teacher assessments removed for
2017, the developmental focus of the programme can
be highlighted. By recognising some teachers as experts
and giving them the opportunity to share their expertise,
professional relationships amongst teachers will be
further strengthened.

LOOKING AHEAD TO 2017
Many lessons have been learnt over the past two years.
The importance of Teacher Development cannot be
underestimated. Our teachers need help especially in
mathematics. Content knowledge must be addressed.
ASSET can see the benefit of these short courses for
teachers because there is now a new confidence observed
in the classrooms. With greater confidence in the
understanding of the content, there is an improvement
in the pedagogy.
The Learner Development Programme has proven to
identify the learners who have the aptitude and ability
in the key subject of mathematics. Secondly, learners
are now excited about the two subjects. There is also an
increase in the number of learners choosing to do maths/
science subjects in 2017.
Another interesting addition is the fact that we
are able to include the six feeder primary schools’
mathematics and science teachers in the teacher
development programme run by UCT. This will result
not only in the empowerment of the teachers with the
requisite skills to teach these subjects but is also a means
of getting primary school teachers to engage with high
school teachers, something that is not happening at all in
our schooling system.

“Teachers are more confident. They
approach teaching differently and not
merely chalk and talk from a textbook.
They embrace the work, do self-study
and request more resources to use for
self-development.”
Etienne Pienaar
HOD : Mathematics, Masibambane
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The ASSET Khayelitsha Centre:
Matthew Goniwe Memorial High
School
During the 2016 academic year, we were faced with some
challenges which impacted on learner attendance and
commitment to the programme. Transnet—National
Ports Authority remained committed to support this
programme involving grade 9, 10, 11 and 12 learners who
were doing mathematics, physical science and English.

The Saturday Programme
The grades 10–12 programme commenced in February
2016. Classes were attended by 576 learners over
25 Saturdays throughout the academic year. The
average attendance averaged 60%, which was rather
disappointing. The grade 9 Maritime Programme
commenced during the third term with 60 selected
learners who attended 10 four-hour sessions in
mathematics and physical science. The enthusiasm
and commitment shown by these learners were very
encouraging.
The Winter School
The Winter School took place over four days from
4–8 July 2016. Revision and consolidation of the first
semester’s work was covered.
Grade 9 Maritime Winter Programme
Sixty grade 9 learners attended the Maritime Holiday
Programme which took place at the Cape Town Science
Centre from 3–7 October 2016. The learners also
attended the Ports Authority during that week.
Spring School
The grade 12 learners attended the Annual Spring
School held at the school from 3–6 October 2016.
Attendance was negatively affected due to the WCED
District Office (East), running their own Spring School.
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The grade 9 group visited the Ports Authority in the docks

Career Guidance and Life Skills
Transnet employees visited the school every week
and addressed learners on various careers in the Ports
Authority; this proved very successful and motivated
learners. The grade 12 learners attended Open days at
CPUT and UWC in April 2016. The grade 12 learners
attended a weekend Motivational Camp in October as
well. All interested grade 12s received ASSET bursary
forms for university study in 2017.
Grade 12 results (2016)
2016

2015

Number wrote

130

151

Number Passed

108
(83,1%)

125
(82,8%)

Bachelor passes

26

50

Diploma passes

46

53

Higher Certificate passes

36

22

The results reflect:
 A decrease in number of candidates
 A decrease in pass rate
 A decrease in number of Bachelor and Diploma passes
 An increase in Higher Certificate passes
Robbie Gow-Kleinschmidt
Executive Director
February 2017

“Since being involved with ASSET and
seeing learners progress from one grade
to the next, I can honestly say that I can
see the positive impact ASSET has had on
the learners. They achieve better overall
in Mathematics and when we have our
awards ceremony, the Maths certificates
almost always go to learners that attend
ASSET classes on a Saturday. I have also
experienced that learners who had ASSET
classes in grade 9 do much better in
grade 10 as a result of consolidation and
laying a better foundation in grade 9.”
Etienne Pienaar
HOD : Mathematics
Masibambane High

ASSET Learner Development Programme
Donors (Grades 10, 11, 12) 2016
Abe Bailey Trust
ABSA
Anonymous
Champion Trust Hilary and Dorothy
Claude Leon Foundation
Din Din Trust
Douglas Jooste Trust
HCI Foundation
Mapula Trust
Mort Jonathan
My School Programme
Page Anne
Robin Hamilton Trust
South Africa Foundation (SPZA)
Vine Charitable Trust
Weiss Trust
Total

Amount (R)
675 000.00
700 000.00
60 000.00
56 200.00
250 000.00
15 000.00
55 000.00
60 000.00
350 000.00
15 000.00
187.41
15 000.00
125 000.00
140 000.00
450 000.00
178 859.00
R3 145 246.41

ASSET Grade 8 & 9 Maths and Science
Programme
Harding Thelma
10 000.00
Vine Charitable Trust
1 650 000.00
Total
R1 660 000.00

Matthew Goniwe Grades 10, 11, 12 Programme
NPA –Transnet
1 231 806.00
Total
R1 231 806.00

“I thank the tutors for really working hard
so that we can pass our matric this year.”
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The Bursary Programme
The ASSET Bursary Programme is now in its 45th
year. Due to ongoing generous support from our loyal
donors, ASSET is able to offer bursaries annually to over
400 students from disadvantaged communities in the
Western Cape to pursue their studies at higher education
institutions.
Our students have performed well in spite of the
crisis that prevailed in our universities in 2016. Many
of our bursars were granted bursaries and scholarships
from government (Funza Lushaka – Department of
Education bursary) and the higher education institutions
(recruitment awards) or awards from corporates.

At home I am the first one to go to
university. In fact, I am the first one
to even pass matric; my mother is
unemployed and my father has passed
on. I cannot thank you enough for what you and
the donor did for me. The bursary made a lot
16  ASSET ANNUAL REPORT 2016

THE 2016 BURSAR RESULTS
The 390 students supported in 2016 achieved a pass rate
of 85,1% in the final examination. The range of courses
studied by the 61 students who graduated is given on the
next page; 271 were promoted to the following year of
study and 58 failed.
University

Cape Peninsula
University of
Technology

Total

Completed

24

37

61

Promoted

125

146

271

Failed

32

26

58

Total

181

209

390

of difference in my life and in my family; I never
bothered them with anything because I knew they
couldn’t afford it but you and the donor were there
to help. I would like to say thank you to the donor
because now I will be a teacher because of you.
Nontu Tywala (graduated April 2017)

ASSET bursars follow a variety of study paths:
Degrees (B Tech)

No

Degrees

No

National Diplomas

No

Chemical engineering

1

BA

5

Internal auditing

1

Mechanical engineering

1

B Sc Environ. & water science

1

Graphic design

1

HR

2

B Psychology

1

Film & video technology

2

Internal Auditing

1

B Business

1

IT

1

Taxation

1

B Sc Chemical engineering

1

Environmental management

1

Cost & management accounting

1

B Sc Human life

1

Tourism management

2

Accounting

1

B Sc Biodiversity & conservation

1

Public relations

1

Environmental management

1

B Sc Physiotherapy

2

Office management & technology

1

Marketing

1

P Sc Audiology

1

Marketing

1

Public management

2

B Sc Biotechnology

1

Agricultural management

1

Project management

1

B Pharmacy

1

HR management

2

Office management & technology

1

LLB

3

Operations management

1

Hospitality management

1

B Education

5

Cost & management accounting

1

B Com General

3

Entrepreneurship

1

B Accounting

1

Accounting

1

15

28

Funding for 2016
In addition to our own fund, the ASSET Educational
Trust, ASSET administers funds on behalf of a growing
number of donors. We are grateful to the trusts, funds
and individuals, which supported bursars in 2016, shown
below.

18

“Thank you for investing and believing in me.
I want to thank you for giving me a chance to
better myself, my family and my community.”
Simnikiwe Mabaleka

Bursary Funds
Abe Bailey Book Grant
Abe Bailey Trust
Asset Educational Trust
Charles Larmuth Trust
Cape Times Bursary Fund
DG Murray Trust
Francis Stripp Scholarship
Frank Robb Charitable Trust
Global Bridges
Infovest

Amount (R)
99 487.56
1 453 000.00
500 000.00
200 000.00
510 500.00
1 613 000.00
202 900.87
110 000.00
84 961.00
150 000.00

Leslie Hill Higher Ed Trust
Lily Ashton Educational Trust
Lynette Croudace Charitable Trust
Maqayi Lihle
Nkobole-Mhlongo Nolitha
Rose Foundation
South Africa Foundation (SPZA)
StatPro South Africa (Pty) Ltd
Weiss Educational Trust
Total

620 630.00
693 601.27
11 250.00
1 200.00
2 500.00
429 165.59
160 000.00
460 220.57
979 863.64
R8 282 280.50

ASSET ANNUAL REPORT 2016  17

Feedback from bursars
ASSET receives many letters of thanks from appreciative bursars who would have been unable to
study at tertiary level without financial assistance.
Letters have been edited due to space constraints.

I don’t even know how to express my gratitude.
I wouldn’t have passed if you hadn’t given me a
transport and internet allowance last year. We
had a huge assignment that required internet
connection – it counted 35% towards our final
mark. I did it on the comfort of my bed and
I scored more than 90%; that would have been
impossible if I had to travel to campus to get
internet connection.
Travelling by train is exhausting; by the time
I get to campus I’m already tired and I have
limited hours there because my last train is at
half past 5. Your internet allowance helped me
to work at home where I didn’t have to worry
about catching the next train.
A life for a black student is hard in many ways;
you guys help us melt through those hardships.
I have to thank you for the previous years as
well. I relied completely on you for textbooks. I
don’t know how I was going to get textbooks if
you weren’t there for me because, by the time,
classes begin I’m already in debt, because I had
to take out loans for registration and other
expenses that go with it.
Khusela Innocent Mphokeli
National Diploma in Information Technology,
CPUT, 2016

18  ASSET ANNUAL REPORT 2016

ASSET provides more than just financial sponsoring to

individuals like myself. It can be a difficult road when
you’re faced with uncertainty; I knew my mother would
struggle to send me to university … ASSET has made
a big positive impact on not just my life but my family
as well. Being the first in my family to receive tertiary
education I carry not just my dreams but the hopes of my
family and those who could not enjoy this opportunity.
Chantel Spannenberg
B. Psychology
Without a doubt, the bursary played a pivotal role
in me achieving my academic goals. The bursary has
reduced the financial burden placed on me and it played
a key role in me being able to focus on my studies and
obtain good grades. I would like to express my sincere
gratitude to the Asset Bursary Organisation board, staff
and its donors for granting me the financial assistance
throughout my tertiary level studies. I cannot thank you
enough for the difference you have made in my life.
Dillon Marcellino Hans
BTech, Food Technology, CPUT
I would like to express my heartfelt thanks for your
generosity in providing a bursary to pay for my fees for
the past three years. It has helped me to lighten the
burden of paying for my tuition.
Soxola Golintete
National Diploma in Retail Business Management
Not only has this bursary helped finance my education,
but it has also been an honour to be recognised for the
hard work I put into my studies over the past years. The
outcome of this support has truly opened avenues for my
future that I once considered a dream, and for that I am
eternally grateful.
Keagon Isaacs
4th year Marketing, CPUT

Orientation at the
University of Cape Town

ASSET Educational
Trust
The ASSET Educational Trust (AET) is an essential
source of bursary funding. We are extremely grateful
to the donors of the AET for their support and the
commitment of the Trustees.

ASSET EDUCATIONAL TRUST DONORS
JANUARY–DECEMBER 2016
Bevis A Mrs
Eskelson Will Trust
Philip Schock Foundation
Rathbone FP Esq
Spitzglass G Mrs
George Henry Stark Trust Fund
Total AET

Amount (R)
600.00
258.00
20 000.00
20 479.80
100.00
7 199.12
R48 636.92

2016 CAPITAL FUNDS HELD BY AET
Arthur Abelsohn Fund
ASSET Educational Trust Fund
Bernard & Rita Brodie Fund
Daphne Wilson Book Fund
Dosé Ruth Margaret Fund
Esther Wides Fund
Freda Whitehead Trust Fund
George & Mary Ellis Fund
Gregoire Boonzaier Fund
Hansi Pollak Fund
James McGregor Fund
JC Leipoldt Memorial Trust Fund
JM Grieve Fund
Kurt & Joey Strauss Fund
Leo Marquard Fund
Malherbe Trust Fund
Malopo Trust Fund
Max Policansky Fund
May Hillhouse Fund
Merge Fund
Philip Schock Foundation
Susan Kooy Fund
Total

Amount (R)
15 000
175 000
339 525
22 180
100 000
50 460
31 197
523 455
124 000
184 343
56 000
225 646
80 000
50 000
5 000
50 000
100 000
182 330
755 000
15 000
184 000
818 116
R4 086 252
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Summarised Statement of Activities
Financial statements for the year ended 31 December 2016 (figures in Rand)
This statement does not form part of the annual financial statements and is unaudited.
PROGRAMME ACTIVITIES
Learner
Development
Programme
Grades 10–12

Bursary
Programme

–
3 145 246
92 925
425 132
–
–
3 663 303

ASSET

INVESTMENT
ACTIVITIES
Endowment
Fund

2016

2015

Total

Total

Matthew
Goniwe
Programme
Grades 10–12

Total

Programme
Grades 8 & 9

1 227 419
–
92 925
–
–
–
1 320 344

–
1 660 000
22 719
–
–
–
1 682 719

–
1 231 806
–
–
–
–
1 231 806

1 227 419
6 037 052
208 568
425 132
–
–
7 898 172

–
–
–
–
(10 017)
120 000
109 983

1 227 419
6 037 052
208 568
425 132
(10 017)
120 000
8 008 155

1 225 618
6 149 431
119 830
422 895
67 035
120 000
8 104 808

906 622
2 065 581
261 335
3 233 538

1 216 186
38 047
82 173
1 336 406

276 796
1 234 997
207 604
1 719 397

124 925
647 464
26 300
798 689

2 524 529
3 986 090
577 411
7 088 030

–
–
–
–

2 524 529
3 986 090
577 411
7 088 030

2 070 087
3 397 104
666 231
6 133 421

429 765

(16 062)

(36 678)

433 117

810 142

109 983

920 125

1 971 388

CHANGE IN NET ASSETS
Net assets, beginning of the year
Net assets, end of the year

920 125
4 897 707
5 817 832

1 971 388
2 926 319
4 897 707

SUMMARISED BALANCE SHEET
Fixed assets
Current assets
Non-current liabilities
Current liabilities
NET ASSETS

504 468
9 525 152
(119 267)
(4 092 521)
5 817 832

496 064
10 097 532
(100 930)
(5 594 959)
4 897 707

440 000
2 788 527
320 272
249 773
1 044 902
974 358
5 817 832

440 000
2 358 763
336 334
286 451
611 784
864 375
4 897 707

REVENUE
Administration fees
Donation income
Interest received
Registration fees
Fair value adjustment
Increase in investment

EXPENSES
Admin staff salaries
Programme expenses
Office expenses

NET OPERATING SURPLUS/(DEFICIT)

Net assets represented by the following funds:
Capital fund
Learner development programme (grades 10–12)
Bursary programme
ASSET programme (grades 8 & 9)
Matthew Goniwe programme (grades 10–12)
Endowment fund
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We are taught examination
techniques and time
management in the exam
room. I managed to obtain
an average of 85% last term
and this I attribute to ASSET
Saturday classes.
Mahle Ntloko, Sinenjongo High School – Grade 12

When you are chosen to
be part of ASSET, you feel
proud of yourself and you
work very hard so that
you are not taken out of
the programme.
Bukho Jezile, Masibambane High School – Grade 11

BURSARY SELECTION
COMMITTEE
Mrs Thelma Harding Chair
Representatives from
Cape Peninsula University of Technology
University of Cape Town
University of Stellenbosch
University of the Western Cape

Our Vision
To afford students, especially those from previously disadvantaged
communities, the opportunity to enjoy equal access to higher
education and to the world of work.

Bursary Programme
Established in 1972, this programme operated under the auspices of the Cape
Western branch of the South African Institute of Race Relations until ASSET took
it over in 2003.
Supports students at tertiary institutions. Priority is given to needy applicants
who have attended less advantaged schools in the Western Cape.
Learner Development Programme
Saturday School established in 1982
Accommodates Grades 8, 9, 10, 11 and 12 learners. Provides tuition in main
school subjects throughout the year.
Staff
Executive Director Robbie Gow-Kleinschmidt
Finance Manager Jenny Austin
Officer Cleaner Nokhaya Lapi

Our Mission

Bursary Programme
Bursary Administrator Gwen van Wyk
Admin Assistant Charnel Young

To contribute towards the process of educational transformation
by providing opportunities for students from poorly resourced
communities to realise their full educational potential so that they are
able to meet the challenges of life and make a positive contribution to
society.

Learner Development Programme
Programme Manager Thembeka Mqambeli
Coordinator Enoch Nomnga
Data Capturer Nobahle Ndamane
ASSET EDUCATIONAL TRUST
TRUSTEES
Mrs R de Waal Chair
Mr R Gow-Kleinschmidt
Mr B Béchet
Mrs BA Bennett
Mr NN Bongo
Mr T Gobe
Dr S Ismail
Mr S Ngcelwane

Directors
Prof Anne Mager Chair | Mr Robbie Gow-Kleinschmidt Executive Director
Mrs Rosemary de Waal | Prof George Ellis | Mrs Joy Fish
Mr Thando Gobe | Mrs Thelma Harding | Mr Jannie Isaacs
Mr Rajan Naidoo
Sub-committees
Bursary Selection Thelma Harding Chair
Finance Thando Gobe Chair
HR/Remuneration Joy Fish Chair
Patrons
Dr Marcus Balintulo | Prof Njabulo Ndebele | Prof Brian O’Connell
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“I enjoy ASSET.
I can see the difference it makes.
Learners are better prepared and when
I start a lesson, one finds that they know
some of the work already. Reinforcement
exercises done on Saturdays assist in
consolidation.”
Ms T Bontsi, Masibambane
(Grade 9/10 Mathematics)
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